REPORT ON LABOUR
MIGRATION STATISTICS
IN AFRICA seconp EDITION o)

-J‘




/2

Joint Labour
Migration

Programme
| JLMP |

REPORT ON LABOUR
MIGRATION STATISTICS
IN AFRICA seconp epition

(2017)

JLMP partners Financial partner

I} @IoM

v, 7% United Nations
=>4 NS
N\ UN MIGRATION

Economic Commission for Africa

December 2019 — the African Union Commission



First published in 2020

Fifth edition African Union Commission © 2020
ISBN: 978-92-95119-02-4 (Print)

ISBN: 978-92-95119-03-1 (Web)

Jointly published by the African Union Commission and JLMP partners (ILO, IOM, UNECA)

African Union Commission
PO Box 3243

Roosevelt Street, W21K19,
Addis Ababa, Ethiopia
Website: www.au.int

Email: DIC@africa-union.org
Website: www.au.int

A PDF version of this book is available on the AU website www.au.int
and the JLMP partners websites (www.ilo.org, www.iom.org, www.uneca.org)

The African Union Commission and JLMP partners shall not be under any liability to any person or organisation
in respect of any loss or damage (including consequential loss or damage), however, caused, which may be
incurred or which arises directly or indirectly from reliance on the information in this publication.

Photos used © ILO - reference database, all rights reserved. Any redistribution or reproduction of part or all in
any form is prohibited. You may not, except with AUC and JLMP partners express written permission, copy,
reproduce, distribute or exploitthe content. Nor may you transmit it or store itin any other website or other forms
of the electronic retrieval system. Directorate of Information and Communication, African Union Commission.

Cover page design and layout: ILO / Geneva.



FOREWORD

Africa is a continent of migration by tradition. Throughout its history, the internal circulation of
people, goods and ideas has contributed to the evolution of this continent. Today, this phenomenon
has intensified further in the face of demographic, socio-economic and environmental factors. It
is therefore important for the African Union to put in place a framework to guarantee the good
governance of this phenomenon and to ensure its effective implementation.

In this regard, | am delighted to present the second edition of the Africa Labor Migration Statistics
Report, which is released to support the implementation of the African Union’s (AU’s) Agenda 2063
(AU), the United Nations 2030 Agenda for Sustainable Development, the Global Compact for Safe,
Orderly and Regular Migration and the Strategy for the Harmonization of Statistics in Africa 2017-
2026. This publication demonstrates the sustained commitment of the African Union Commission to
provide Member States, Regional Economic Communities and partners with tools that can help them
make meaningful decisions on migration governance.

The first edition — Report on Labor Migration Statistics in Africa in 2015, published in March 2017
— had the expected effect of highlighting the importance of the governance of labor migration in
development efforts in Africa. There are several policy frameworks - including the revised AU Migra-
tion Policy Framework for Africa (2018) and the AU Plan of Action on Jobs, Poverty Eradication and
Development inclusive (2015) - which contain provisions designed to facilitate national and regional
governance of free movement as well as migration.

Reliable statistics on labor migration are essential for this and other key objectives of the agreement
to be achieved.

As part of our activities through the Joint Program on Labor Migration, the AU Commission is
building a database on international labor migration in Africa, which now contains a relatively long
series of up-to-date data spanning ten years (2008-2017). This database will improve understanding
of statistics on labor migration and facilitate the design of comprehensive policies in various sectors,
including labor, migration, education, employment and development.

In addition to providing comparable statistics on labor migration for the indicators covered by the
first edition of the report, this new edition also examines the social protection of migrant workers
and remittances made by migrants for migrants. family members in their country of origin. Since
statistics on labor migration are very dynamic and constantly change in response to economic,
social, environmental and political factors, each subsequent edition should take into account new
trends. This will ensure that the Africa Labor Migration Statistics Report continues to be relevant and
useful to its target audience.

I commend the constructive approach that prevailed throughout the drafting process, with 48 AU
Member States fully participating in this important project. In this regard, | sincerely hope that future
editions contain equally high quality data on the main indicators of labor migration for all African
countries.



Once again, | encourage all Member States to ensure that their national statistical offices and other
entities producing official statistics on labor migration participate in the preparation of subsequent
editions of the report.

May all concerned with labor migration at all levels find this publication useful.

Chairperson of the African Union Commission
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EXECUTIVE SUMMARY

The present report has been prepared in fulfilment of the request made in July 2015 by the Assembly
of Heads of State and Government that the African Union Commission should submit a biennial
report on labour migration statistics in Africa.

This second edition of the Report on Labour Migration Statistics in Africa summarizes statistical
information for a period of ten years (2008-17), building on the first edition, which captured data
from 2008 to 2015. The focus of this report is on emerging patterns and trends in the stock of interna-
tional migrants living in African countries. An in-depth analysis of the various factors shaping labour
migration does not fall under the report’s scope.

The initial step in preparing the new report was to send the first iteration of the International Labour
Migration Questionnaire to the national statistical offices of all African countries, of which 48 even-
tually provided data: a total response rate of around 87 per cent. However, this high response rate is
somewhat deceptive, because many countries did not provide information on a significant number
of indicators covered by the questionnaire. Appropriate imputation methods were therefore used to
supplement the available data where necessary.

Despite the difficulty in obtaining comparable data because of the use of various sources (e.g. popu-
lation surveys and administrative records) based on different definitions and approaches, a number
of key findings were extracted as outlined below.

Africa is still the continent with the fastest-growing population in the world (UNDESA, 2019). Over
the ten years covered by this report, the African population increased from 944,433,089 in 2008 to
1,215,953,341 in 2017 (JLMP database, 2018): an increase of about 271.5 million, or 28.75 per cent,
which translates into an average annual growth rate of 2.8 per cent.

The world female population is slightly higher than the male. A similar slight preponderance of
women may be observed in Africa as a whole (in 2017, there were 608.6 million women and 607.3
million men) and in each of the eight regional economic communities formally recognized by the
African Union.

Demographic factors play a significant role in regional economic communities. The country grouping
with the highest population in 2017 was the Community of Sahel-Saharan States (646.0 million
people), followed by the Common Market for Eastern and Southern Africa (509.6 million people), the
Economic Community of West African States (371.4 million people) and the Southern African Devel-
opment Community (326.8 million people). By contrast, the Arab Maghreb Union, which comprises
five countries, had the smallest population (95.2 million people).

There was a net increase in the working-age population in Africa: in 2017, it was estimated at 662.5
million, compared with 509.5 million in 2008, which represents an increase of 30.04 per cent. In 2017,
the number of working-age women, at 335.6 million, was slightly higher than that of working-age
men, at 329.6 million (Table P2). However, the total labour force of 433.8 million in 2017 contained
more men (245.5 million) than women (188.4 million) (Table P3). More efforts clearly need to be
undertaken to achieve gender parity, particularly for more women participating in productive works,
including counting women involved in own-use production work (i.e. home-based activities, family
business and caregiving) as another form of participation in productive work.
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International migration in Africa accelerated over the decade covered by this report, increasing from
13.3 million migrants in 2008 to 25.4 million in 2017: a massive increase of 91.2 per cent, which
translates into an average annual growth rate of 7.5 per cent. Working-age migrants, who totalled
19.7 million in 2017, predominate in the international migrant stock in Africa (figure 1).

There were an estimated 14.4 million international migrant workers in 2017" — a significant increase
from 7.5 million in 2008.

The speed of increase of migrant workers is more quickly than the speed of increase of people in the
labour force of African countries. The average annual growth rate of the migrant worker population
between 2008 and 2017 was 7.5 per cent, which was more than the average annual growth rate of
the total population.

In producing this edition of the Report on Labour Migration Statistics in Africa, the most signifi-
cant challenge lay in determining the number of employed migrant workers. Only a few countries
provided relevant data, for example, Algeria, Botswana, Eswatini, Ghana, Liberia, Namibia, Niger
and Nigeria. Among these countries, 84.3 per cent of migrant workers were employed in 2016. The
data from the above-mentioned responding countries in 2016 indicate that the proportion of female
migrant workers who were in employment highlights the need for further efforts to provide equal
opportunities for male and female migrant workers. Young people aged 15 to 35 years accounted for
26.6 per cent of the total number of employed migrant workers in 2016 in those aggregated reporting
countries.

Figure 1. Estimates of the stock of international migrants and international
migrant workers in Africa in 2017

International migrants
25.4 million

International
migrants 15+
19.7 million

International
migrants workers
14.4 million

1 The estimates of 14.4 million of international migrant workers in Africa in 2017 is different from the ILO global estimate on inter-
national migrant workers of 13 million (ILO, 2018a) due to different methodological approaches used.



The agricultural sector (fisheries, livestock, forestry and other agriculture-related activities) was by
far the largest employer of migrant workers in the responding countries in 2016, accounting for 24.9
per cent of such workers. The next three most significant employment sectors for migrant workers
in 2016 were trading (including wholesale and retail and related services) at 17.7 per cent; public
administration (including education, health and social services) at 17.1 per cent; and the construction
sector at 10.4 per cent. Altogether, these four sectors accounted for over 74 per cent of employed
migrant workers in the responding countries.

The majority of employed migrant workers across the responding countries have basic skills and
tend to work in elementary occupations, including agricultural workers, independent traders in the
informal sector and labourers on construction sites. Nevertheless, the number of higher-skilled
migrant workers has increased over the years. For example, the proportion of directors, executives
and managers among migrant workers rose from 7.1 per centin 2010 to 9.1 per cent in 2016, while the
share of administrative employees went up from 8.9 to 13.0 per cent over the same period.

This report attempted to bring to the fore the evidence of the contribution of remittances to the
development of migrants’ countries of origin, particularly towards alleviating poverty and social
inequality in the recipient households and communities of origin. Unfortunately, it is essential to
note that the magnitude of remittances entering African countries continue to be underestimated
due to the proliferation of informal remittance networks to avoid high transaction costs affecting
many migrant workers. Hence, there is the scarcity of good coverage in reporting the volume of
remittances by migrant workers. The available data indicates that migrant workers’ remittances
from Nigeria and Egypt amounted to an estimated US$75,747.4 million in 2017, US$69,616.77 million
in 2016 and US$70,795.57 million in 2015.
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CHAPTER 1 | Introduction

CHAPTER 1
INTRODUCTION

International migration plays an
important role in the socio-
economic development of countries
of origin, destination and transit.
Across the world, migration, more
specifically labour migration, has
become increasingly prominent

in policy discussions. An evi-
dence-based debate on migration
policies is necessary if the global
development agenda is to be success-
fully implemented, particularly with
regard to providing access to decent
work and improving social protection
for both native and migrant workers.

In this connection, the Assembly of Heads of State and
Government of the African Union (AU) requested the
African Union Commission (AUC) in July 2015 to submit
a report on labour migration data in Africa every two
years. Accordingly, the AUC - in collaboration with the
International Labour Organization (ILO), the Interna-
tional Organization for Migration (IOM) and the United
Nations Economic Commission for Africa (UNECA), and
as part of the Joint Programme on Labour Migration
Governance for Development and Integration in Africa
(JLMP) under the Migration Policy Framework for Africa
(MPFA) - issued the first edition of the Report on Labour
Migration Statistics in Africa in March 2017 (AUC, 2017)
and promptly embarked on preparing a second edition.
Like the first, this new edition is intended to contribute
to national, subregional and international discourse on
labour migration policies and programmes.



REPORT ON LABOUR MIGRATION STATISTICS IN AFRICA

Thanks to greater engagement with the AU Member States, this second edition of the Report on
Labour Migration Statistics in Africa is able to present more comprehensive statistics than the first.
In particular, data have been collected on migrant workers’ remittances and the level of social protec-
tion they enjoy.

In this connection, the Assembly of Heads of State and Government of the African Union (AU)
requested the African Union Commission (AUC) in July 2015 to submit a report on labour migra-
tion data in Africa every two years. Accordingly, the AUC - in collaboration with the International
Labour Organization (ILO), the International Organization for Migration (IOM) and the United Nations
Economic Commission for Africa (UNECA), and as part of the Joint Programme on Labour Migration
Governance for Development and Integration in Africa (JLMP) under the Migration Policy Framework
for Africa (MPFA) - issued the first edition of the Report on Labour Migration Statistics in Africa in
March 2017 (AUC, 2017) and promptly embarked on preparing a second edition. Like the first, this
new edition is intended to contribute to national, subregional and international discourse on labour
migration policies and programmes. Thanks to greater engagement with the AU Member States,
this second edition of the Report on Labour Migration Statistics in Africa is able to present more
comprehensive statistics than the first. In particular, data have been collected on migrant workers’
remittances and the level of social protection they enjoy.

Most international migration in Africa occurs between African countries, as reflected in the fact that
around 53 per cent of African migrants were born in the continent (UNDESA, 2017). Even though
international migrants represent just 2.1 per cent of the total population of Africa, their number has
continued to grow rapidly in recent years, putting increasing pressure on the host countries’ labour
markets. African countries need to align their development priorities, for which purpose they can use
this report as an evidence-based tool to monitor their progress towards the objectives of the AU 2063
Agenda and the 2030 Agenda for Sustainable Development.



CHAPTER 1 | Introduction

The present chapter gives an overview of labour migration statistics in Africa, taking into account the
political, demographic and regional/international context. It also outlines the report’s objectives and
sets the scene for later chapters, which are structured as follows:

e Chapter 2: Methodological approach

e Chapter 3: Profile of the African population

e Chapter 4: Profile of international migration in Africa

e Chapter 5: Additional characteristics of international migrant workers in selected countries

e Chapter 6: Conclusions and recommendations

1.1 Political context

Migration has become an issue of significant BOX 1. Key milestones in the governance of
concern in Africa in recent years, and several labour migration in Africa

policy frameworks and legal instruments have

been developed to deal with it more effectively * 2006 - Joint Africa-EU Declaration on Migration
(see box 1). and Development adopted in Tripoli

e 2012 - Action Plan for Boosting Intra-Africa Trade
In particular, the AU Migration Policy Frame- adopted: this recognizes the key role of the free
work for Africa (MPFA) for 2018-2030 and its movement of persons and the need to regulate
associated Plan of Action, both of which were flows of migrant workers.
adopted in 2018, build on the achievements of * 2015 - AU-ILO-IOM-UNECA Joint Programme on
the previous MPFA and seek to guide Member Labour Migration Governance for Development

States and regional economic communities and Integration in Africa

(RECs) in the management of migration, e 2018 -AU Migration Policy Framework for Africa
taking into account the current migration and Plan of Action for 2018-2030

dynamics in Africa. The new MPFA and its e 2018 - African Continental Free Trade Agreement
Plan of Action reflect AU priorities and policies * 2018 - AU Free Movement of Persons Protocol
(including Agenda 2063), the United Nations

(UN) Sustainable Development Goals (SDGs)

and international policies and standards on migration management. The two instruments provide
comprehensive guidelines to assist the Member States and RECs in the design and implementation
of migration policies. These guidelines are structured around nine thematic areas: migration gover-
nance; labour migration and education; diaspora engagement; border governance; irregular migra-
tion; forced displacement; internal migration; migration and trade; and other cross-cutting issues.

The AU Agenda 2063 stresses the benefits arising from the free movement of people and goods,
which include the promotion of intra-African trade, labour mobility and the transfer of knowledge and
skills. The Agenda specifically mentions migration issues in Aspiration 2 (“An integrated continent,
politically united, based on the ideals of pan-Africanism and the vision of Africa’s Renaissance”) and
Aspiration 7 ("Africa as a strong, united and influential global player and partner”).

Additionally, the AU Free Movement of Persons Protocol contains several provisions related to labour
migration and mobility, the emphasis being on protecting the fundamental human rights of migrant
workers and their families. The Protocol also calls for the absolute prohibition of child labour and the
elimination of all forms of forced labour across the continent.
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Several RECs have adopted regional instruments to facilitate the free movement of people and,
consequently, labour migration. Those instruments are listed below in ascending chronological
order:

e The Protocol Relating to Free Movement of Persons, Residence and Establishment,
adopted by the Economic Community of West African States (ECOWAS) in 1979,
calls on the Member States to eliminate obstacles to the free movement of people,
services and capital.

e Under the Treaty Establishing the Economic Community of Central African States
(ECCAS), adopted in 1983, Member States agreed to facilitate the free movement
and right of establishment of their citizens within the Community and to eradicate
obstacles to the free movement of people, services, goods and capital.

e One of the objectives of the Arab Maghreb Union (AMU), established in 1989, is
to achieve the free movement of people, services, goods and capital among its
Member States.

e The Treaty Establishing the Community of Sahel-Saharan States (CEN-SAD),
adopted in 1998, called for the introduction of measures to facilitate the free
movement of people and capital and to promote freedom of residence, work,
ownership and economic activity.

e The Protocol on the Free Movement of Persons, Labour, Services, Right of Estab-
lishment and Residence, adopted by the Common Market for Eastern and Southern
Africa (COMESA) in 2001, seeks to facilitate the free movement of Member States’
citizens with a view to achieving a true common market.

e The Protocol on Facilitation of the Movement of Persons, adopted by the Southern
African Development Community (SADC) in 2005, calls for the progressive elimi-
nation of obstacles to the movement of people from the region into and within the
territories of States Parties.

e The Common Market Protocol, adopted by the East African Community (EAC)
in 2010, emphasizes the importance of the free movement of goods, people and
labour, and also of the rights of establishment and residence, in accelerating
economic growth and development.

e The Regional Migration Policy Framework, adopted by the Intergovernmental
Authority on Development (IGAD) in 2012, addresses regional concerns such
as migration and pastoralism, migration and human security, and internal
displacement owing to political instability. It provides a coherent strategy for
migration management programmes, emphasizing the need for harmonized and
systematic approaches while providing some scope for variations in national
policies.

1.2 Socio-demographic context

Africa’s demographic profile is an issue of growing concern in relation to development policy. While
most other regions are faced with ageing populations, Africa has the largest concentration of young
people in the world. According to UNICEF (2017), Africa is expected to double its population from 1.2
billion in 2016 to nearly 2.5 billion in 2050, half of whom will be under 25 years of age. In particular,
sub-Saharan Africa is projected to account for more than half of the growth of the world’s population
between 2019 and 2050 (UNDESA, 2019). The cohort of working-age people in Africa as a whole
grew by 3 per cent between 2010 and 2017 — a faster rate than other age groups. African countries
should take advantage of their “demographic dividend” to accelerate their economic growth.
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Unfortunately, the number of jobs created every year in Africa is not sufficient to absorb the growing
working-age population. Many people decide to migrate in order to seek employment opportunities
elsewhere. Various economic, political and environmental crises in Africa are also contributing to an
increase in labour migration (Ozel et al., 2017).

It is worth noting that most migrant workers in Africa stay attached to their countries of origin by
sending remittances to family members still living there. Moreover, many of them decide to settle
permanently in their countries of destination because of the socio-economic opportunities that are
open to them there. Migrants in the labour force make a significant contribution to poverty reduction
and socio-economic development in both countries of origin and destination.

Promoting the organized mobility of the young labour force between countries and within the RECs
can help to tackle the problems caused by uncoordinated migration. A well-designed migration
policy framework for the whole of Africa would mean that it is no longer necessary to employ skilled
workers from outside the continent, which generally entails high costs.

Effective policies are required to deal with the challenge of unemployment faced in particular by
young people in Africa. Domestic and international migration can open up new opportunities for
young people, such as participation in higher education, finding decent work and acquiring new
skills and expertise.

Policy-makers in Africa need to have access to reliable labour migration statistics in order to be
able to maximize the demographic dividend and achieve better labour market outcomes for their
countries’ citizens. By making it possible to analyse the impact of migration on socio-economic
development, such statistics are crucial in the design of policies that meet the needs of governments,
employers and workers.

1.3 Regional and international context

The two key international development frameworks that are currently being implemented in Africa -
namely, the 2030 Agenda for Sustainable Development and the Global Compact for Safe, Orderly and
Regular Migration (GCM) - both recognize the essential role of migration, emphasizing the positive
contribution that migrants can make to sustainable and inclusive development and to the economic
and social life of both their countries of origin and their host countries.

The principle of “leaving no one behind” enshrined in the SDGs places an obligation on African
governments to alleviate the distress of specific population groups such as migrants (and of partic-
ularly vulnerable subgroups of migrants) by combating abuse and exploitation, modern slavery and
human trafficking. The ultimate aim is to achieve a brighter future in which all African people are
empowered to realize their full potential and share the benefits of growing prosperity. This is in line
with the 2030 Agenda, which calls for bold and transformative steps towards achieving a sustainable,
resilient and peaceful world that is free of poverty.

The Global Compact for Migration commits its signatories to improve cooperation on international
migration. Effective migration governance would ensure that migration is recognized as a catalyst for
prosperity, sustainable development and innovation in the modern world. By adhering strictly to the
GCM'’s cross-cutting principles, UN Member States can promote safe, orderly and regular migration.
This, in turn, would facilitate the collection and use of reliable data for the design of evidence-based
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policy instruments and the promotion of best practices. The GCM takes into account all aspects of
international migration, including humanitarian, development and human rights-related matters. It
provides a blueprint for comprehensive international cooperation on migration and human mobility,
which should be guided by the 2030 Agenda for Sustainable Development and the Addis Ababa
Action Agenda.

1.4 Rationale for updating the labour
migration statistics

This report seeks to improve understanding of labour migration dynamics in Africa and, as such, it
should be useful to policy-makers tasked with designing evidence-based labour migration policies.
The analysis presented in the report identifies past, present and emerging trends in international
labour migration in Africa.

In line with the request made by the AU Assembly of Heads of State and Government in July 2015
(see the introduction), the report aims to provide African countries with a single authoritative source
of quantitative data on international labour migration in the continent. The statistics presented
here can be used to measure progress towards the goals of Agenda 2063, the SDGs and the Global
Compact for Migration.

Measuring international migration is a very challenging task. Specifically, the official sources of data
are characterized by a considerable degree of uncertainty. For instance, population censuses, which
are considered to be the primary official source of data on migrant stocks, are updated only every ten
years in most cases. Moreover, censuses do not detect “circular migration”, in which labour migrants
move back and forth between their home countries and foreign places of work, mainly because of
the limited duration of their contracts in the destination countries. Most African countries are unable
to provide additional information to supplement that contained in population censuses, such as data
from administrative records on the country of birth or citizenship of international migrants, their age
and reasons for migration.

For effective policy-making, it is essential to have comprehensive statistics on international migrant
stocks and flows, including key data on the level of educational attainment of migrants, their skills,
duration of stay and legal status in the destination country. Additional data are also required, partic-
ularly for employed migrants, on occupational distribution, working conditions, wages, access to
services, and health and safety conditions. Statistics that reflect the dynamics of the labour market
are important in efforts to reduce decent work deficits among international migrants (such as limited
access to social protection and health benefits). Such statistics also make it possible to assess the
capacity of labour markets in host countries to absorb international migrants.

In line with international standards on labour statistics (e.g. ILO, 2018a), African countries should
continue their efforts to improve the availability and quality of data on international migration. One
of the main challenges in collecting international migration statistics is the consolidation of data from
different sources. Enhancing that process would increase the coverage and accuracy of statistics on
stocks and flows of international migrants; it would also enable more detailed disaggregation by
socio-economic dimensions. The next chapter will look more closely at the difficulties encountered
in gathering and processing information from different sources, and at the resulting shortcomings
of the data presented in this report.
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METHODOLOGICAL
APPROACH

2.1 Provision of data
by national statistical
offices

Statistics on international migration
in Africa, including labour migration,
are collected by the organizations
that make up the African Statistical
System, with the main contributors
reporting at the national and regional
level. To prevent the confusion that
would arise from relying on several
data sources at the national level,
national statistical offices (NSOs)
have been designated in all African
countries and tasked with producing
official statistics and making them
accessible to governments, the busi-
ness community and the public.
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According to the Strategy for the Harmonization of Statistics in Africa 2017-2026, the aim of the
African Statistical System is to generate “timely, reliable and harmonized statistical information
covering all aspects of political, economic, social, environmental and cultural integration for Africa”.
The African countries have therefore committed themselves to coordinate and producing high-
quality statistics, including data derived by NSOs from population censuses, household surveys and
economic surveys; and data from other national bodies, such as the government departments in
charge of immigration matters, central banks and employment service centres.

Although a total of 48 African countries submitted data for the purposes of this report (mainly on
their total population and labour force), fewer than 30 of these had data on international migrants in
the labour force. It is therefore important that their NSOs should develop strategies to resolve the
various problems related to data availability. Such strategies might include increasing the frequency
of household surveys that have both labour and migration components, improving the coverage of
administrative records and adopting common definitions.

This chapter outlines the technical consultations held with focal points from NSOs and other
producers of statistics on migration; the International Labour Migration Questionnaire used to collect
the data; the process of data consolidation; the various consistency checks that were applied; and
the shortcomings of the data. The data are presented in this report mostly as reported by countries.
However, in constructing the final reference database an inferential approach was used in cases
where data were not available.
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2.1.1 Consultations with national focal points

Focal points on migration statistics were designated within NSOs and other national entities dealing
with migration-related matters. The focal points were responsible for coordinating and managing
the collection of data from various sources at the national level.

A first consultative meeting was held in Dakar in March 2018 to discuss the process of producing the
first edition (2017) of the Report on Labour Migration Statistics in Africa, to draw lessons from that
process and to develop a roadmap for preparing the second edition. A second consultative meeting
was held in Abidjan in October 2018 with all AU Member States to discuss the data and strengthen
the capacity of focal points to provide information that was missing in the initial responses to the
questionnaire. Representatives of several economic communities (AMU, COMESA and ECOWAS)
took part in both consultative meetings.

2.1.2 International Labour Migration Questionnaire

For this report, an updated version of the International Labour Migration Questionnaire (ILMQ) used
was prepared on the basis of the outcomes of the technical workshop organized by the AUC Statis-
tics Division in Dakar in December 2016, which dealt with developing and harmonizing concepts,
definitions and tools related to labour migration statistics. It is important to note that the statistics
presented in this report do not reflect the new definitions adopted by the 20th International Confer-
ence of Labour Statisticians in 2018 (ILO, 2018a); these will be used in the next edition.

The new version of the ILMQ has 17 tables — three more than the questionnaire used for the first
edition of this report — and covers the following key indicators related to international labour migra-
tion: total population; labour force; working-age population; level of education (based on the ISCED
2011 classification); total number of people in employment; industry (based on the ISIC Rev.4 clas-
sification); occupation (based on the ISCO-08 and ICSE-93 classifications); average monthly salary
(mean and median); total population of migrant workers; total number of international migrants in
employment; and country of origin.

The original questionnaire comprised the following tables:

Table 1: Resident population, by sex and labour force participation — total and youth
(total and migrant population)

Table 2: Working age population, by sex and education — total and migrant population
Table 3: Migrant population, by country of origin
Table 4: Migrant population in employment, by country of origin

Table 5: Employed persons, by economic activity (total and migrant population)
(based on ISIC Rev.4 classification)

Table 6: Employed persons, by occupation (total and migrant population)
(based on ISCO-08 classification)

Table 7: Employed persons, by sex and status in employment (total and migrant
population) (based on ICSE-93 classification)

Table 8: Employed persons, by sex and average monthly salary (total and migrant
population)

Table 9: Inflows of migrants, by sex and country of origin
Table 10: Inflows of migrants, by sex and level of education
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(based on ISCED 2011 classification)

Table 11: Inflows of employed migrants, by economic activity
(based on ISIC Rev.4 classification)

Table 12: Inflows of employed migrants, by occupation
(based on ISCO-08 classification)

Table 13: Emigrants (nationals abroad), by sex and country of residence
Table 14: Outflows of nationals, by sex and country of destination

In addition to the above, the new version of the questionnaire used for this report includes the
following three new tables:

Table 15: Outflows of migrants, by sex and level of education (based on ISCED 2011,
specifically on Annex lll, “Coding of educational attainment”)

Table 16: Outflows of nationals seeking employment, by occupation (based on
ISCO-08 classification)

Table 17: Remittances, by country of residence of migrants

2.1.3 Data collection and consolidation

The ILMQ was sent (in either English or French) to all African countries together with a manual
defining the concepts used and a handbook to assist focal points in completing the questionnaire.
Data on migration in Africa come from three primary sources: general population and housing
censuses; specialized surveys on employment and/or migration; and routine administrative sources.
For the data collection, the AUC continued to rely on the designated migration focal points at the
NSOs in coordination with other national departments dealing with migration matters.

Out of the all-African countries, 48 provided data, which translates into an aggregate response rate
of 89 per cent. However, many of the countries that completed and returned the questionnaire only
managed to fill in the 17 tables partly. The variation in the responses rates for specific tables is
indicative of the validity and representativeness of the data for the corresponding variables over the
reporting period (2008-17) (see Appendices VI and VII).

The limited information from official sources can be supplemented with secondary data, which are
now easier and less expensive to collect thanks to technological innovations and greater Internet
use. However, there is still the challenge of how to use the secondary data as part of the regular
reporting of labour migration data (e.g. to track the movement of labour migrants on the basis of
other non-official sources). Unfortunately, most NSOs have provided information limited to certain
years mainly from population censuses and household surveys, where comparisons are possible
only in case of common demographic variables.

An attempt was made to harmonize the data from official data sources in order to achieve greater
comparability across countries and regional economic communities. As it is difficult to collect
primary data through longitudinal studies within a short time frame for most African countries,
secondary data were used (mainly administrative records) for some variables. The fact that the data
sources were from government departments and other official institutions was assumed to serve as
a guarantee of the certain acceptable level quality of the official reporting of data.
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2.1.4 Quality checks

Many NSOs measure the quality of the statistics they release by considering the extent to which the
data are fit to be used by policy-makers and other stakeholders. Accordingly, the quality of the data
presented in this report may be measured not just in terms of accuracy but also in terms of whether
the information is relevant and easy to interpret.

Various quality checks were conducted when consolidating and incorporating the data into the main
JLMP database, with a focus on:

e Completeness and availability of the data;
e Data consistency across variables and years; and
e Coherence in the definitions of the concepts used.

Some shortcomings in the data — caused by the lack of consistency across variables and the unavail-
ability of data for certain years — were remedied by making adjustments on the basis of data from
previous years or from external benchmark sources. For example, the data provided by Benin, Cabo
Verde, Cameroon, Cote d’lvoire, the Gambia, Ghana, Senegal and Togo showed some discrepancies
in the total male and female populations. Comments on inconsistencies within individual tables
and across variables were provided to the NSOs so that they could be corrected by the focal points.
Where data were unavailable or inconsistencies remained unresolved, imputations were used to fill
in the missing cells in the tables or to adjust the data.

Methods used to impute unavailable data and to adjust for inconsistencies

As some African countries did not provide the required data for all years and indicators, the data
gaps were filled in and the inconsistencies adjusted for by using substitute values derived from
previous estimates, other international reference databases, or computation from the available data.
However, this was only done after assessing the magnitude of the discrepancy between the values
reported by the NSO focal point and by other external sources. No imputation was carried out if the
discrepancies were small. Data gaps were filled in and inconsistent values substituted by:

1. Using published data from the NSOs (e.g. from their websites).

2. Using published data from the national agencies responsible for labour migration,
immigration and border control.

3. Using the data portals of international organizations. (The ILOSTAT database was
the preferred source because it draws most of its core data from different NSOs.
The other main source was the United Nations Department of Economic and Social
Affairs.)

4. In the case of large discrepancies or missing values, taking into account other
available data for the country in question (e.g. sex ratio, labour force participation
rates, international migration rate, population growth rate).
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2.2 Limitations of the data

The statistics on labour migration in Africa presented in this report are limited in terms of complete-
ness and coverage. There are several reasons for this:

a)

b)

c)

d)

e)

Limitations due to the scope of analysis

Because of the nature of the questionnaire, the scope of analysis in this report is limited to the
international migrant stock in individual African countries rather than migration flows between
host countries and countries of origin. With the exception of data on remittances, most of the data
were not collected on the migration of people of African citizenship to countries outside Africa.

Limitations due to the data sources

Population censuses are the main official source of migration data, but not all countries include
a module on migration in their censuses and household surveys. Moreover, the data are limited
to the stock of migrants as at the date of the census, and no information is collected on migration
flows. As for labour force surveys, these very rarely look at the migration status of workers. Data
on the flow of migrant workers are most likely to be found in administrative records, which may
be incomplete.

Limitations due to the concepts and definitions used

The concepts and definitions used in the questionnaire were agreed upon before the 20th Inter-
national Conference of Labour Statisticians in October 2018. This means that some countries
may have determined which workers were international migrants on the basis of the country of
birth or citizenship. However, there is likely to be biased in the data obtained from administrative
records because of different interpretations of the concept of an international migrant.

Limitations due to lack of coverage

Some household surveys may have been conducted in areas in which no international migrants
are living. Apart from the bias due to the sampling approach adopted, international migrants
tend to be difficult to reach during data collection because not all household members may be
available to be interviewed at the same time (Most household surveys use the proxy of one
resident responding on behalf of other members of the household). The use of administrative
records, such as employment contracts and immigration service files, to fill data gaps remains
an experimental approach; further research is necessary to assess its feasibility. Moreover, the
porosity of the borders between most countries in the region is likely to lead to underestimation
of recorded migrations because some people may not use the official border crossing points
where they would be registered as migrants. Also, there is some confusion when accounting
some migrants due to historical artificial border that have split family members over different
neighbouring African countries.

Limitations due to the irregular collection of data

Most NSOs do not gather data on labour migration regularly. In some countries, the intervals
between surveys or population censuses may be up to ten years. This report is therefore unable
to present continuous annual trends for certain variables.
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The database used to prepare this
second edition of the Report on
Labour Migration Statistics in Africa
expands on the database underlying
the first edition (AUC, 2017) and con-
tains statistics for a relatively long
series of ten years (2008-17). African
countries were given the opportunity
to submit updated data, particularly
from the 2010 rounds of censuses,
resulting in different estimates for
the period 2008-14.
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3.1 Population Size

It is essential to understand trends in the population size of Africa, which is strongly influenced by
international migration. Any planning of measures to meet basic needs, such as schooling, health
care and employment opportunities, should be based on sound information about the distribution of
the population (UNDESA, 2019).

On the basis of the data collected from the AU Member States, Africa’s population in 2017 has
been estimated at 1,215,953,341. The updated estimate for 2008 is 944,433,089, which means that
there was an increase of 271,520,252 people, or 28.8 per cent, between 2008 and 2017, equivalent
to an average annual growth rate of 2.8 per cent. In 2017, there were 608.6 million women in Africa,
compared with 607.3 million men (figure 2). Africa — particularly sub-Saharan Africa — continues to
contribute significantly to the rapid growth of the world’s population.

Figure 2. Population of Africa by sex, 2008-17 (millions)
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Note: The data shown are for all reporting African countries.
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Figure 3. Spatial distribution of the African population
across the geographical subregions, 2017 (millions)
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According to the 2018 JLMP
database, Nigeria remains the
most populous country in Africa
with an estimated population of
197,572,281 in 2017 (compared with
150,168,115 in 2008). Moreover,
Nigeria’s share of the total African
population increased from 15.90
per cent in 2008 to 16.25 per cent
in 2017. Seychelles had the lowest
share of the African population
(0.01 per cent) in both 2008 and
2017. However, in absolute terms,
the country’s population rose from
89,867 in 2008 to 98,865 in 2017.

East Africa
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+ distribution of the African popu-

lation. The African countries may

9 45 0 9 Decimal Degrees be grouped into five subregions
e — according to geographical loca-
tion: Northern Africa, West Africa,

Central Africa, East Africa and Southern Africa (table A1).

The most populous subregion is West Africa, which accounts for 30.5 per cent of the continent’s total
population, followed by East Africa (27.8 per cent), Northern Africa (15.7 per cent), Southern Africa
(14.0 per cent) and Central Africa (12.0 per cent) (figure 3 and Table P1).

Table Al. African countries grouped into geographical subregions

Subregion

Countries

Central Africa

Burundi, Cameroon, Central African Republic, Chad, Congo, Democratic Republic
of the Congo, Equatorial Guinea, Gabon, Sao Tome and Principe

East Africa

Comoros, Djibouti, Eritrea, Ethiopia, Kenya, Madagascar, Mauritius, Rwanda,
Seychelles, Somalia, South Sudan, Sudan, United Republic of Tanzania, Uganda

Northern Africa

Algeria, Egypt, Libya, Mauritania, Morocco, Sahara Arab Democratic Republic?,
Tunisia

Southern Africa

Angola, Botswana, Eswatini, Lesotho, Malawi, Mozambique, Namibia, South
Africa, Zambia, Zimbabwe

West Africa

Benin, Burkina Faso, Cabo Verde, Céte d’lvoire, the Gambia, Ghana, Guinea,
Guinea Bissau, Liberia, Mali, Niger, Nigeria, Senegal, Sierra Leone, Togo

2 Sahara Arab Democratic Republic is a member of the African Union, but not a member of the United Nations.

G\
N\
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A second spatial grouping of African countries is possible by listing them under the following eight
regional economic communities (the list of Member States of each REC can be found in Appendix V):

e Arab Maghreb Union (AMU): 5 Member States;

e Common Market for Eastern and Southern Africa (COMESA): 19 Member States;
e Community of Sahel-Saharan States (CEN-SAD): 29 Member States;

e East African Community (EAC): 6 Member States;

e Economic Community of Central African States (ECCAS):11 Member States;

e Economic Community of West African States (ECOWAS): 15 Member States;

e Intergovernmental Authority on Development (IGAD) 8 Member States;

e Southern African Development Community (SADC): 16 Member States.

The economic community with the largest population in 2017 was CEN-SAD (646.0 million people),
followed by COMESA (509.6 million people), ECOWAS (371.4 million people) and SADC (327.5 million
people). The economic community with the smallest population (95.2 million people) was AMU,
which comprises just five countries: Algeria, Libya, Mauritania, Morocco and Tunisia (figure 4).

The demographic dominance of CEN-SAD, COMESA, ECOWAS and SADC can be explained by the
fact that each of these communities has a country (or countries) accounting for a large share of the
community’s total population: Ethiopia (14.6 per cent) and Nigeria (30.6 per cent) in CEN-SAD; the
Democratic Republic of the Congo (15.5 per cent), Egypt (18.4 per cent) and Ethiopia (18.1 per cent) in
COMESA; Nigeria (53.20 per cent) in ECOWAS; the United Republic of Tanzania (27.9 per cent), South
Africa (31.8 per cent) and the Democratic Republic of the Congo (46 per cent) in SADC. It is worth
pointing out that some countries belong to more than one community.

Figure 4. Population of Africa, by regional economic community and sex,
2017 (millions)
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Note: AMU - Arab Maghreb Union; COMESA - Common Market for Eastern and Southern Africa; CEN-SAD - Community of
Sahel-Saharan States; EAC — East African Community; ECCAS — Economic Community of Central African States; ECOWAS
— Economic Community of West African States; IGAD - Intergovernmental Authority on Development; SADC - Southern
African Development Community.
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3.2 Working-age population

The working-age population consists of all people who can account for their involvement in any
economic activity and therefore gives the number of potential workers in a country’s economy. For
the purposes of this report, the working-age population is defined as all people aged 15 years and
above.

According to our estimates, the working-age population in Africa increased from 509.4 million
in 2008 to 662.8 million in 2017, which represents an increase of around 30.0 per cent (figure 5 and
Table P2).

The male working-age population increased from 258.3 million in 2008 to 328.33 million in 2017 (an
increase of 27.1 per cent), while the female working-age population increased from 251.2 million
to 335.6 million over the same period (an increase of 33.6 per cent). There is a need for firm policy
commitments by African governments to ensure that the continent has a steadily growing work-
ing-age population that can be absorbed into the labour market. Every year, large numbers of young
people expand the working-age population considerably as they reach the age of 15. Specific policy
measures are necessary to harness fully their labour market potential, particularly the potential of
those young people not in education, employment or training.

Figure 5. Working-age population of Africa, by sex, 2008-17 (millions)
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3.3 Labour force and labour force participation rate

The labour force comprises all working-age people who are working (employed) and those who are
available to take up a job and are seeking work (unemployed). It represents a country’s supply of
labour for the production of goods and services in exchange for remuneration or a profit.

The data reported by the NSOs indicate that the African labour force increased from 340.4 million
in 2008 to 433.95 million in 2017 — a trend that is driven by male workers, who numbered 244.6
million in 2017, compared with 189.3 million female workers (figure 6 and table P3). Men dominate
the labour force in most African countries, which highlights the need for policies to improve gender

parity. African women still face many obstacles preventing them from participating fully in the labour
market.
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Figure 6. Labour force in Africa, by sex, 2008-17 (millions)
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Figure 7. Spatial distribution of the African labour force across the subregions,

2017 (millions)
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Like the population distribution, the
African labour force is concentrated
in West Africa and East Africa,
which respectively accounted for
32.4 per cent and 27.1 per cent of
all people in the labour force in the
continent in 2017. These two subre-
gions are followed by Southern
Africa (14.8 per cent), Northern
Africa (13.7 per cent), and Central
Africa (9.7 per cent) (figure 7
and Table P3).

The male dominance in the labour
force can also be observed across
the RECs (figure 8). In terms of
bridging the gender gap, the EAC
performs best, with a difference of
just 2 per cent between the male
and female labour force in 2017,
followed by ECOWAS (5 per cent)
and IGAD (12 per cent). Across
the eight economic communities,
COMESA, ECCAS and AMU have
the lowest relative share of women
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Figure 8. Labour force in Africa, by regional economic community and sex,
2017 (millions)
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The labour force participation rate is the proportion of a country’s working-age population that
engages actively in the labour market, either by working or looking for work. It provides an indication
of the labour supply available to engage in the production of goods and services, relative to the
working-age population.

The data reported by the NSOs indicate that around two-thirds (65.5 per cent) of the African popu-
lation of working age participated in the labour force in 2017 (figure 9 and table P4). Throughout the
ten-year reporting period, the male labour force participation rate was consistently higher than the
female rate: 74.5 per cent versus 56.6 per cent, respectively, in 2017, and 76.9 per cent versus 56.5
per cent, respectively, in 2008. The wide gender gap narrowed slightly from 20.4 percentage points
in 2008 to 17.9 percentage points in 2017.
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Figure 9. Labour force participation rate in Africa, by sex, 2008-17 (%)
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In 2017, the highest labour force participation rate was registered by the ECOWAS (79.5 per cent),
followed by the EAC (78.1 per cent) and IGAD (68.9 per cent); the lowest rate was observed in ECCAS
(50.8 per cent). The female rate is lower than the male rate in all RECs, but the width of the gender
gap varies considerably across the different economic communities, ranging from just 7.3 and 7.7
percentage points in EAC and ECOWAS, respectively, to a staggering 46.8 percentage points in AMU
(figure 10).

Figure 10. Labour force participation rate in Africa, by regional economic
community and sex, 2017 (%)
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Note: The data shown are from the reporting African countries. AMU - Arab Maghreb Union; COMESA — Common Market
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— Economic Community of Central African States; ECOWAS - Economic Community of West African States; IGAD - Intergov-
ernmental Authority on Development; SADC - Southern African Development Community.
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CHAPTER 4
PROFILE OF
INTERNATIONAL
MIGRATION

IN AFRICA

This chapter deals with the mea-
surement of stocks of international
migrants crossing the borders of the
AU Member States. Various types

of migration and mobility take place
across the African geographical
space; the migration dynamics are
greatly influenced by economic and
political factors. The incentive for
migration is generally to take up a
new job, to search for a job or to
attain economic stability. In view of
the possible impacts on countries of
origin and destination, it is crucial to
have reliable statistics on the interna-
tional migrant stock in Africa.

An international migrant may be defined as “any person
who changes his or her country of usual residence”
(UNDESA, 1998). Similarly, the stock of international
migrants in a country may be defined as “the set of
persons who have ever changed their country of usual
residence, that is to say, persons who have spent at
least a year of their lives in a country other than the one
in which they live at the time the data are gathered”
(UNDESA, 2017a).
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Data on international migrants and their characteristics are extracted mainly from population
censuses, which have a specific reference period. However, there are issues regarding the compa-
rability of data between countries and across years, depending on the definitions of international
migration and the type of source used. For instance, some sources of data differentiate between
long-term migrants — those who move to a country other than that of their usual residence for a
period of over 12 months — and short-term migrants — those who moves to a country other than that
of their usual residence for at least three months but less than one year (UNDESA, 1998). Some
population censuses and household-based surveys define migrants according to either their birth-
place or their citizenship (ILO, 2015). The criterion of citizenship may be interpreted differently in
different countries, depending on the naturalization laws that apply in each case.

Caution should be exercised when dealing with data on migration in Africa, particularly because of
the difficulty in distinguishing between short-term migration (i.e. prospective temporal visits within
less than three months in search for better work) and long term migration (i.e. moved permanently
as a usual resident). For instance, according to the common lay understanding, someone who moves
away from their place of usual residence would be perceived as a migrant irrespective of whether
they had crossed the border temporarily or permanently. Even though the NSOs in African coun-
tries have been asked to refer to the Principles and Recommendations for Population and Housing
Censuses (UNDESA, 2017a) when measuring international migration, some of the data they reported
on the basis of administrative records were not adjusted to take into account insufficient coverage
for certain years.

4.1 Stock of international migrants

411 Trends in the size of the international migrant population

International migration within Africa has intensified over the past ten years. Thus, the total number
of international migrants in the continent increased from 13.3 million in 2008 to 25.4 million in 2017:
a tremendous increase of 91.2 per cent, which translates into an average annual growth rate of 7.5
per cent figure 11).
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Figure 11. International migrant population in Africa, by sex, 2008-17 (millions)
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Note: The data shown are for all reporting African countries.

International migration within Africa is clearly on the rise. To a considerable extent, this may be
attributed to the cooperation agreements between countries within certain economic communities
(e.g. ECOWAS, IGAD), which uphold the free movement of people and their freedom of establish-
ment. Other important factors are the continent’s population growth, the age structure of the popu-
lation and individual countries’ policies on the movement of people.

The share of international migrants in Africa’s total population increased from 1.4 per cent in 2008
to 2.0 per cent in 2017. In 2017, the leading countries of destination for migrants were South Africa
(accounting for 16.5 per cent of the total migrant population in Africa), Céte d’Ivoire (8.9 per cent),
Uganda (6.9 per cent), Nigeria (5.0 per cent), Ethiopia (5.0 per cent) and Kenya (4.4 per cent). The
data show that, in any given year, the number of male migrants exceeded that of female migrants.
Thus, in 2017, there were 13.51 million male migrants (accounting for 53.1 per cent of the total migrant
population) and 11.93 million female migrants (46.9 per cent), while in 2008 there were 7.13 million
male migrants and 6.17 million female migrants. Despite the relatively small difference, this gender
gap reflects the fact that the labour force is still dominated by male workers and that the main reason
for migration is searching for work (see Chapter 5).

While migration in Africa was once traditionally a male phenomenon, women are now increasingly
present in migratory flows. The number of migrant women increased by 93.4 per cent between
2008 and 2017, compared with an increase in the total female population of just 28.8 per cent. Even
though the increase in the number of female migrants in Africa appears to be correlated with a slight
increase in the female labour market participation rate, it is worth noting that many of them end up
working in informal jobs. It is very difficult for migrant workers, in general, to overcome decent work
deficits when entering the labour market in their countries of destination.
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4.1.2 Spatial distribution of the international migrant population

In 2017, as expected, CEN-SAD had the largest migrant population at 11.1 million migrants, followed
by COMESA, SADC and ECOWAS, with 8.7 million, 8.1 million and 6.6 million migrants, respectively.
AMU had the smallest migrant population (1.4 million). CEN-SAD also exhibited the greatest differ-
ence between the numbers of male and female migrants (0.87 million). In 2017, men made up the
majority of migrants in all communities except EAC and IGAD, where there are almost parity among
female migrants and male migrants. (Figure 12).

Figure 12. International migrant population in Africa, by regional economic
community and sex, 2017 (millions)
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Note: The data shown are from the reporting African countries. AMU - Arab Maghreb Union; COMESA — Common Market
for Eastern and Southern Africa; CEN-SAD — Community of Sahel-Saharan States; EAC — East African Community; ECCAS

— Economic Community of Central African States; ECOWAS - Economic Community of West African States; IGAD - Intergov-
ernmental Authority on Development; SADC — Southern African Development Community.

While ECOWAS has seen many benefits from the Protocol Relating to Free Movement of Persons,
Residence and Establishment that it adopted in 1979, there continue to be difficulties in imple-
menting the Protocol. Alarmingly high levels of unemployment still affect many of the countries in
the community, and the inflow of higher-skilled migrant workers aggravates the intense competition
for jobs.

The regional economic communities in Africa were created to remove barriers to trade and to the
free movement of goods, capital and people. Some of these communities (ECOWAS, SADC, ECCAS,
EAC and COMESA) have introduced rules restricting the free movement of people between their
Member States. Apart from the fact that Member States may be signatories to such treaties, other
obstacles are counteracting the right of their nationals to settle and work freely in other countries.



CHAPTER 4 | Profile of international migration in Africa

4.1.3 Working-age international migrants

The migrant population aged 15 years and above increased from 10.29 million in 2008 to 19.65 million
migrants in 2017: an increase of 84.3 per cent. A similar, generally rising trend is observed when the
migrants are disaggregated by sex. Thus, in 2017, there were 10.7 million male and 9.0 million female
migrants aged 15 years and above, compared with 5.6 million male and 4.7 million female migrants
in the same age category in 2008. The female migrant population aged 15 years and above increased
by 93.2 per cent over that period, while the male migrant population in that age category increased
by 89.2 per cent. In any one year, there were more male migrants aged 15 years and above than
female migrants (figure 13).

Figure 13. Working-age international migrants in Africa, by sex, 2008-17 (millions)
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Note: The data shown are for all reporting African countries.

The four economic communities with the mostinternational migrants aged 15 years and above in 2017

were CEN-SAD (8.2 million), SADC (6.8 million), COMESA (6.5 million), and ECOWAS (5.1 million).
The community with the least number of working-age migrants was AMU (1.1 million) (figure 13).

Most of the economic communities had more working-age male migrants than female migrants,
reflecting the trend observed for Africa as a whole from 2008 to 2017. In EAC, there was no difference

between female migrants aged 15 years and male working-age migrants (figure 14).
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Figure 14. Working-age international migrants in Africa, by regional economic
community and sex, 2017 (millions)
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— Economic Community of Central African States; ECOWAS - Economic Community of West African States; IGAD -
Intergovernmental Authority on Development; SADC — Southern African Development Community.

4.2 Stock of international migrant workers

4.2.1 Trends in the size of the international migrant worker population

The international migrants in the labour force are commonly referred to as “migrant workers”. Their
number nearly doubled over the ten years considered, increasing from 7.5 million in 2008 to 14.4
million in 2017: an increase of 91.7 per cent. In any one year, less than half of the migrant workers
were women: their average share was 41.6 per cent, with 3.1 million female migrant workers in 2008
(41.5 per cent of the total) and 6.1 million in 2017 (42.3 per cent). Male migrant workers accounted
for an average of 58.1 per cent of the total migrant labour force over that period (figure 15). The
lack of gender parity in the migrant labour force in Africa calls for greater attention on the part of
policy-makers.
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Figure 15. International migrant workers in Africa, by sex, 2008-17 (millions)

16.0

14.4

14.0
12.0
10.0
8.0
6.0
4.0
2.0

Population (in millions)

5.0
2008 2012 2017

B Total B Male I Female Years Source: JLMP database, 2018

Note: The data shown are for all reporting African countries.

4.2.2 Spatial distribution of international migrant workers across Africa

The migrant workers are unevenly distributed across the economic communities, with CEN-SAD,
SADC and COMESA recording the highest numbers of migrant workers aged 15 years and above
in 2017, at 6.0 million, 5.0 million and 4.8 million, respectively (figure 16). At the lower end of the
spectrum, AMU had 800,000 migrant workers. There were more male than female migrant workers
in all eight communities.

Figure 16. International migrant workers in Africa, by regional economic
community and sex, 2017 (millions)
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The stock of migrant workers is concentrated in Southern Africa and, to a lesser extent, in West
Africa and East Africa (figure 17). The Northern African countries have reported the least number
of migrant workers: this has to do with the fact that migrants in that subregion tend to be in transit
to Europe or the Middle East and do not stay on as residents. Unfortunately, this report is unable to
provide information on migratory flows and corridors West African countries recorded the lowest
average annual growth rate of migrant workers during the period from 2008 to 2017. The Southern
African and East African countries have been attracting more migrant workers, with annual growth
rates of, respectively, 13.4 per cent and 9.8 per cent over the same period. The continuous growth in
the number of migrant workers in these two subregions stands in contrast to the moderate growth
of their populations and labour force. The average annual growth rate of the number of international
migrant workers in Africa is almost three times that of the labour force, which puts additional pres-
sure on the labour market (table A2).

Figure 17. Spatial distribution of international migrant workers in Africa
across the geographical subregions, 2017
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Table A2. Average annual growth rate of population, labour force, international
migrants and number of migrant workers in Africa, by geographical subregion,
2008-17 (%)

Region Population Labour force in:ir;:l:ri‘c;:al Migrant workers
Central Africa 3.6 4.3 6.6 6.8

East Africa 2.8 2.9 9.9 9.8
Northern Africa 2.0 1.7 5.9 5.8
Southern Africa 2.6 2.6 13.3 13.4
West Africa 3.1 2.7 3.0 2.6
Africa 2.8 2.7 7.5 7.5

4.2.3 Young international migrant workers

In the African Youth Charter adopted by the Heads of State and Government at their Summit in
Banjul in July 2006, “youth” was defined as referring to all people between 15 and 35 years of age
in order to take into account the African context. The data collected for this report indicate that the
number of young migrant workers (aged 15-35 years) in Africa increased from 2.8 million in 2008 to
5.8 million in 2017.

A rising trend can be observed for both sexes over the same period, though the number of young
male migrant workers increased more quickly, with an average annual growth rate of 8.3 per cent,
compared with 7.2 per cent for young female migrant workers. Young men accounted for more than
half of the migrant youth labour force population in Africa in any given year (figure 18).

Figure 18. Young international migrant workers (aged 15-35 years) in Africa,
by sex, 2008-17 (millions)
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In 2017, CEN-SAD, SADC and COMESA were the economic communities with the three largest youth
migrant worker populations, at 2.5 million, 2.0 million and 1.8 million, respectively. AMU had the
least number of youth migrant workers, namely 0.3 million (figure 19).

Figure 19. Young international migrant workers (aged 15-35 years) in Africa, by
regional economic community and sex, 2017 (millions)
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CHAPTER 5
ADDITIONAL
CHARACTERISTICS
OF INTERNATIONAL
MIGRANT WORKERS
IN SELECTED
COUNTRIES

This chapter focuses on the following
characteristics of employed migrant
workers: employment status, eco-
nomic activity, occupation and level
of education. However, only a few
African countries presented relevant
data, for instance, Algeria, Botswana,
Eswatini, Ghana, Liberia, Namibia,
Niger and Nigeria.

While censuses are valuable statistical sources on
the characteristics of the population (particularly on
migrants within the population), disaggregation of the
migrant worker population according to additional attri-
butes is desirable. This can be done using household
surveys, in which migration and labour force data are
collected concurrently and more frequently than the
standard ten-year intervals of censuses.
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5.1 Profile of migrant workers in employment
in selected countries

Employment remains the main factor prompting workers to migrate to another country. Migration
puts more pressure on the labour market of the host country, which may already be struggling to
improve access to decent work opportunities for its native workers. Even though they expect to
obtain higher wages than in their countries of origin, many migrant workers end up being employed
in subsistence or informal activities and living in poverty in their country of destination.

A considerable proportion of migrants are still searching for employment, which suggests that they
continue to face difficulties in entering the labour market of their host countries, despite the free
movement of people promoted in most RECs. In the African countries that provided relevant data,
the share of employed migrant workers in 2016, who are 15 years and above, indicates that migrant
workers managed to be in employment mainly for 94.6 per cent in Ghana, 92.4 per cent in Liberia and
90.1 per cent in Nigeria on one hand (figure 20). However, work opportunity is not always possible
for migrant workers in some African countries as only 43.2 per cent ended up being employed in
Botswana and 49 per cent in Eswatini.

Young migrant workers have difficulty in being absorbed in the labour market of the host country. In
2016, the employed migrant youth who managed to be employed represented 17 per cent of migrant
workers, 18.8 per cent in Botswana, 37.2 per cent in Ghana, 38 per cent in Niger and 25.2 per cent in
Nigeria. Unfortunately, the limited information on employed migrant workers needs to be improved
as part of the household surveys programme within the national statistics system beyond those
countries that have provided the data.
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Overall, there are more men migrant workers in the labour force of the host country (figure 15). The
gender gap distribution varies from different extreme. For instance, Algeria has almost 98.1 per cent
of male migrant workers employed in contrast with only 1.9 per cent of female migrant workers in
employment in 2016 (figure 21). Eswatini is one of few countries where the gender gap was almost
closer to parity in 2016 with 1.6 points among employed migrant workers. The other countries show
a differential distribution of the gender gap in 2016 among employed migrant workers varying for
instance from 38.4, 35.1 and 32.8 difference points respectively in Botswana, Nigeria and Ghanato 18.1
and 14.2 difference points in Liberia and Niger respectively. The African countries need to strengthen
their labour market policies that support the improvement of decent work deficit affecting migrant
workers in employment, particularly women. More interventions are required also supporting those
migrant workers who are looking forward to being absorbed in the labour market in the host country.

Figure 20. International migrant workers in employment, by age group
(15 years and above, and 15-35 years), selected African countries, 2016 (%)
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Figure 21. International migrant workers in employment, by sex, selected
African countries, 2016 (%)
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5.2 Characteristics of migrant workers in employment

5.2.1 Employment status

Studying the distribution of employed migrant workers by status in employment enables us to
understand the economic risks that their jobs may entail and the level of authority that they may
have in their workplace. The International Classification of Status in Employment (ICSE-93) classifies
employed people into: (a) employees; (b) employers; (c) members of producers’ cooperatives; (d)
own-account workers; and (e) contributing family workers (formerly referred to as unpaid family
workers). Only in very few cases are workers not classifiable by employment status.

In the countries that provided relevant data in 2016 (Algeria, Botswana, Cabo Verde, Eswatini, Chad,
Ghana, Liberia, Mali, Namibia, Niger and Nigeria), 39.3 per cent of employed migrant workers were
employees; 31.0 per cent were own-account workers; 5.3 per cent were contributing family workers;
9.4 per cent were employers; and 8.8 per cent were members of producers’ cooperatives.

Male migrant workers predominate in all categories of employment status except for members of
producers’ cooperatives, where the female share in the selected countries was 50.7 per cent in 2016.
Significantly, 63.4 per cent of migrant employees were male (figure 22a).
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Figure 22a. Employed migrant workers, by sex and status in employment,
selected African countries, 2016 (%)
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Note: The figure shows aggregate data for Algeria, Botswana, Cabo Verde, Eswatini, Chad, Ghana, Liberia, Mali, Namibia,
Niger and Nigeria.

African countries should be encouraged to report on the employment status of migrant workers
together with other complementary indicators. This would make the extent of decent work defi-
cits among employees and the self-employed clearer. It is particularly important to understand the
involvement of migrant workers in the informal sector and in informal employment. The stability (or
lack thereof) of the contracts of migrant workers in employment is another area that deserves further
attention. Such statistics would help in the design of policy interventions to remedy decent work
deficits among migrant workers.

Differential analysis within each sex category (male, female, total) by status in employment indicates
that employees make up by far the largest group of employed migrant workers (39.3 per cent of the
total; 40.9 per cent of male and 36.6 per cent of female). Own-account workers are also quite well
represented among employed migrant workers (31.0 per cent of the total; 33.1 per cent of male and
27.7 per cent of female workers). Unlike their male counterparts, relatively few female employed
migrant workers were members of producers’ cooperatives (11.4 per cent) or contributed to the
activities of their household or family (10 per cent) (figure 22b).
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Figure 22b. Share of employed migrant workers by status in employment within
each sex category, selected African countries, 2016 (%)
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Source: JLMP database, 2018

Note: The figure shows aggregate data for Algeria, Botswana, Cabo Verde, Eswatini, Chad, Ghana, Liberia, Mali, Namibia,
Niger and Nigeria.

5.2.2 Economic activity

“Economic activity” refers to the type of work executed by a worker as defined in the International
Standard Industrial Classification of All Economic Activities. Having access to data on the distribu-
tion of employed migrant workers by economic activity is vital in order to know which sectors attract
the most migrants and to design policies aimed at tackling labour shortages and skills gaps in both
countries of origin and destination. However, such information is not readily available for the whole
continent: most countries were able to provide only partial data and, what is more, not for all years.
For instance, the countries providing relevant data for 2016 were Algeria, Botswana, Cabo Verde,
Chad, Eswatini, Ghana, Lesotho, Liberia, Namibia, Niger and Nigeria.

In the countries mentioned above, the agricultural sector, which comprises agriculture, forestry and
fishing, was the biggest employer of migrants, accounting for 27.9 per cent of employed migrant
workers in 2016. It is worth noting, though, that the agricultural sector attracts migrants because it
is labour-intensive, but that such work is very often poorly paid. The three next largest employers
of migrants were the “wholesale and retail trade; motor vehicle and motorcycle repairs; transport
and warehousing; accommodation and catering” sector, which employed 17.7 per cent of employed
migrant workers; the “public administration, compulsory social security, education, health and social
work activities” sector (17.1 per cent); and the construction sector (10.4 per cent). Altogether, these
four sectors accounted for 74 per cent of employed migrant workers in 2016 (figure 23).
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Figure 23. Employed migrant workers, by economic activity,
selected African countries, 2016 (%)
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Note: The figure shows aggregate data for Algeria, Botswana, Cabo Verde, Chad, Eswatini, Ghana, Lesotho, Liberia,
Namibia, Niger and Nigeria.

5.2.3 Occupation

The majority of migrant workers are employed in low-skilled occupations, such as agricultural,
forestry and fishery labourers (20.1 per cent), plant and machine operators (19.7 per cent), clerical
support workers (12.4 per cent) and service and sales workers (10.7 per cent). These socio-profes-
sional categories accounted for most of the migrants in employment in 2016 in the countries that
provided relevant data, namely Algeria, Botswana, Cabo Verde, Chad, Eswatini, Ghana, Lesotho,
Liberia, Namibia, Niger and Nigeria (figure 24).

Highly skilled professions, including directors, managers and knowledge workers, accounted for
only 16.0 per cent of migrant workers in employment in 2010 and for 20.2 per cent in 2016.
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Figure 24. Employed migrant workers, by occupation,
selected African countries, 2016 (%)
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Note: The figure shows aggregate data for Algeria, Botswana, Cabo Verde, Chad, Eswatini, Ghana, Lesotho, Liberia,
Namibia, Niger and Nigeria.

5.2.4 Level of education

Most migrant workers choose their country of destination in the hope of finding jobs that are suitable
for their skills and qualifications. However, migrant workers may not be treated fairly because of
the lack of a uniform definition of “skills” in the countries of origin and destination. The lack of
comprehensive data means that this report is able to examine the level of educational attainment of
migrant workers only for a few countries in 2016: Cote d’lvoire, Liberia, Namibia, Niger, Nigeria and
South Africa.

In the six countries mentioned above, the majority (34.9 per cent) of employed migrant workers in
2016 had no formal education; 32.5 per cent had a basic level of education, while 24.0 per cent had an
intermediate level. Across all levels of education in these six countries, male migrants outnumbered
female migrants in 2016 (figure 25).
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Figure 25. Employed migrant workers, by level of education and sex,
selected African countries, 2016 (%)
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Note: The figure shows aggregate data for Cote d’lvoire, Liberia, Namibia, Niger, Nigeria and South Africa.

5.3 Social protection for migrant workers

The ILO (2018b) estimates that there were 164 million migrant workers across the world in 2017.
International migrant workers in that year constituted 59.2 per cent of all international migrants and
70.1 per cent of all working-age migrants. Analysis of the limited data in this report indicates that
quite a significant number of migrant workers across different countries, particularly men are in
employment in Africa. Intra-African migration flows remain very large and occur mainly between
neighbouring countries. Indeed, it has been estimated that over 80 per cent of migration flows of
African nationals take place within Africa (Flahaux and De Haas, 2016). Despite the many socio-eco-
nomic benefits of international migration, migrants and their families face considerable challenges,
including limited access to social protection.

Social protection is a fundamental human right enshrined in primary international instruments.
It currently ranks high on the international policy agenda as an instrument for the eradication of
poverty — some SDG targets (e.g. 1.3, 3.8, 5.4, 10.4) refer explicitly to social protection — and it is one
of the pillars of the ILO’s concept of Decent Work. Several studies conducted in sub-Saharan Africa
have found that social protection has a consistently positive impact on poverty reduction, nutrition
and food security, and other human development outcomes. However, coverage is limited in many
countries and regions. The ILO (2017) estimates that only 45 per cent of the world’s population is
covered by at least one social protection benefit (relevant to SDG indicator 1.3.1). In Africa, this
proportion is even lower, namely 17.8 per cent. On the whole, social protection coverage is much
lower in Africa than the world average.

Statistics on the social protection coverage of migrants and their families are generally scanty or
non-existent, but coverage is likely to be much lower than for the rest of the population because
migrant workers face greater obstacles in accessing social protection. There are two critical concepts
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regarding social protection for migrant workers: access and portability. The principle of “nationality”
in social security legislation often leads to less favourable treatment of non-national workers in
destination countries. Although a number of countries recognize the principle of equal treatment
of nationals and non-nationals, migrant workers may in practice be denied or given only limited
access to social protection because of their status or nationality, or because they have not worked or
resided long enough in the host country. Specific categories of migrant workers (e.g. domestic and
informal sector workers) may face additional barriers. As pointed out by the ILO (2016): “Migrant
domestic workers, estimated at approximately 11.5 million persons worldwide, face even greater
discrimination than that experienced by domestic workers in general. Approximately 14 per cent of
countries whose social security systems provide some coverage for domestic workers do not extend
the same rights to migrant domestic workers.”

The principle of “territoriality” limits the scope of application of social security legislation to the terri-
tory of the State in which it is enacted. Consequently, migrant workers may lose coverage under the
social protection scheme of their home country. In addition, territoriality may result in restrictions on
the portability of accrued rights and the coordination of benefits abroad, in the absence of bilateral
and multilateral social security agreements. Unlike nationals, migrant workers often fail to qualify
for benefits under contributory social insurance schemes, owing to shorter periods of employment
and residence or because of their status as non-nationals. The lack of bilateral or multilateral agree-
ments may prevent migrant workers from continuing to receive benefits when they move from one
country to another. This is particularly true of long-term benefits (e.g. invalidity, old age and survi-
vors’ benefits) for which the qualifying periods are often considerable. Moreover, where bilateral
and multilateral social security agreements exist, they tend to cover only migrant workers in formal
employment, leaving migrants working in the informal economy without any significant level of
protection. Portability arrangements help migrant workers to fulfil the required qualifying periods
for entitlements by aggregating periods of contribution from all their countries of employment.

At the international level, several ILO Conventions and Recommendations have laid down key prin-
ciples for the provision of social security to migrant workers and their families. These include the
Social Security (Minimum Standards) Convention, 1952 (No. 102), notably Article 68; the Equality of
Treatment (Social Security) Convention, 1962 (No. 118); the Maintenance of Social Security Rights
Convention, 1982 (No. 157), which calls for the maintenance of rights in the course of acquisition by
providing for the totalization of qualifying periods completed in different countries; the Migration
for Employment Convention (Revised), 1949 (No. 97), which establishes the principle of equality of
treatment in respect of social security (Article 6); the Migrant Workers (Supplementary Provisions)
Convention, 1975 (No. 143), which addresses the problem of migrant workers in irregular situations
and stipulates that they should enjoy equality of treatment in respect of rights arising out of past
employment as regards remuneration, social security and other benefits (Article 9); and the Social
Protection Floors Recommendation, 2012 (No. 202), which sets out four basic social security guar-
antees that should be available to all residents of a country, whether nationals or non-nationals.
Recently, in adopting the Global Compact for Safe, Orderly and Regular Migration (2018), many
UN Member States committed themselves to ensuring that migrant workers at all skills levels have
access to social protection in their countries of destination, and to upholding the portability of appli-
cable social security entitlements and benefits earned by migrant workers in their countries of origin.
In Africa, the extension of social protection to all, including migrant workers, is a priority for the AU
and its Member States. The principle of equal treatment of migrant workers is emphasized in the AU
Agenda 2063, the new MPFA for 2018-30, the Social Protection Plan for the Informal Economy and
Rural Workers (which covered the period 2011-15) and the recent draft additional protocol to the
African Charter on Human and Peoples’ Rights concerning the right of citizens to social protection
and social security.
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More specifically, under the AU-ILO-IOM-UNECA Joint Labour Migration Programme for Africa, the
ILO is implementing the project “Extending access to social protection and portability of benefits to
migrant workers and their families in selected regional economic communities in Africa”. Funded by
the European Commission and the International Centre for Migration Policy Development, the project
seeks to extend social protection to migrant workers, including those in the informal economy, and
their families, by strengthening the capacities of RECs to promote the implementation of regional
social protection and migration frameworks. Enhancing the quality of data on social protection for
migrant workers through systematic collection and analysis is a key project goal. Moreover, the
project is supporting the integration of a module on social protection for migrant workers into
the ILO’s Social Security Inquiry questionnaire, which is the primary data collection tool for the
World Social Protection Report. The updated version of that questionnaire was presented at the
Second Session of the AU’s Specialised Technical Committee on Social Development, Labour and
Employment in April 2019. The project is also supporting the East and Central Africa Social Security
Association to create a dashboard on social protection, including a component on migrant workers.

It is expected that these initiatives on data collection and analysis will (a) facilitate the production of
comparable statistics across social security agencies at the national and regional level; (b) inform
policy-making and support the management and implementation of social protection schemes; and
(c) help countries, the AUC and regional institutions to monitor progress towards the achievement of
social protection-related SDGs and targets under the AU Agenda 2063. Ultimately, the improvement
of data quality in this area will benefit future editions of the ILO’s World Social Protection Report (i.e.
the section on Africa), the AUC Report on Labour Migration Statistics in Africa and other regional,
subregional and national reports produced in Africa.

5.4 Remittances in selected countries

The International Monetary Fund defines remittances as “household income from foreign econo-
mies arising mainly from the temporary or permanent movement of people to those economies”
(IMF, 2009, p. 18). Remittances consist mainly of financial and non-financial transfers made by indi-
viduals who have migrated to a new country and settled there. In line with the New Economics of
Labour Migration (NELM) school of thought, Lubambu (2014) notes that remittances act as a “social
insurance” and a means of investment for the migrants’ countries of origin.

It may be argued that migrants base their decision to migrate on a strategy for maximizing their
household’s income and/or to obtain funds that they can investin new activities aimed at diversifying
the risks associated with a decrease in household income. Researchers are increasingly focusing
their attention on remittances as evidence of the potential of migrants to contribute indirectly to the
development of their countries of origin. This section presents some significant trends related to
remittances in Africa.

The empirical literature on the contribution of remittances to the development of migrants’ coun-
tries of origin yields mixed results. On the one hand, such transfers undoubtedly have a positive
effect by alleviating poverty and social inequality in the recipient households and communities of
origin. Remittances also support savings and investments, strengthening the financial system and
economic growth in the countries of origin. On the other hand, remittances may have adverse effects
such as reducing the workforce in the communities of origin, which in turn increases poverty and
inequality. Moreover, the movement of large numbers of the labour force into other sectors puts
greater strain on the economy, compounding the impact of other factors such as inflation, currency
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appreciation and loss of competitiveness. It is worth noting that the real magnitude of remittances
remains considerably underestimated, because of the proliferation of informal remittance networks
as a consequence of the still high transaction costs and the uncertain status of many migrants.
Nevertheless, remittances are now widely acknowledged to play an essential role in financial devel-
opment and investment across Africa. Many countries have accordingly included in their national
development plans measures to ensure that diaspora savings can be mobilized in a more formal
framework and used for public investment.

Between 2010 and 2017, the volume of remittances in Africa increased by more than 30 per cent.
In absolute terms, the increase amounted to US$18,979.77 million, which highlights the diaspora’s
potential as a catalyst for development in many African countries. There was a slight decrease
between 2014 and 2016, but by 2017 the total estimated transfers received from African international
migrants, including those living and working outside Africa, amounted to US$75,747.40 million
(Figure 26).

There is considerable disparity between African countries in terms of the amount of remittances
received. Thus, two countries (Nigeria and Egypt) together received just over 55 per cent of total
transfers in 2017; 12 countries (over one-fifth), including Nigeria and Egypt, received approximately
90 per cent (Figure 27). A compelling case is that of Ethiopia. The World Bank estimated remittance
flows to Ethiopia in 2017 at US$800 million on the basis of formal transfers alone; the National Bank
of Ethiopia also considered informal transfers, which were estimated at almost US$5.0 billion for the
same year. The volume of informal transfers to Ethiopia is therefore over five times that of formal
transfers (table A3).

Figure 26. Total remittances from migrants received in African countries,
2010-17 (US$ million)
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Figure 27. Distribution of migrant remittances among African countries, 2017 (%)
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Table A3. Distribution of migrant remittances among African countries, 2017
(US$ million)

Nigeria 21,975.00
Egypt 19,982.66
Morocco 7,467.19
Ethiopia 4,951.72
Senegal 2,237.70
Ghana 2,190.00
Algeria 2,092.67
Kenya 1,969.86
Tunisia 1,903.37
Zimbabwe 1,412.01
Uganda 1,374.88
Mali 1,039.90

Others African countries 7,150.44

Source: JLMP Database, 2018
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CHAPTER 6
CONCLUSION AND
RECOMMENDATIONS

6.1 Conclusions

This second edition of the Report on
Labour Migration Statistics in Africa
makes available to AU Member
States up-to-date data covering ten
years (2008-17) to support them

in the design, implementation and
management of their labour migra-
tion policies. Great efforts have been
made to disaggregate the data by
regional economic community and
sex, wherever this is possible. The
report gives a clear overview of the
total population, labour force, and
stocks of international migrants and
international migrant workers across
Africa during the above mentioned
period. It is intended to serve as an
advocacy document encouraging
African policy-makers to take account
of labour migration in their national
development programmes.
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The main conclusions emerging from this report are summarized below:

This report provides, for the first time, estimates of the stock of international
migrant workers (in the first edition, estimates of the stock of international migrants
were presented separately from estimates of the labour force). Moreover, the data
have been broken down by subregion and, to a certain extent, by socio-demo-
graphic characteristics in selected countries.

The total population of Africa was estimated at almost 1.2 billion in 2017, with an
average annual growth rate of 2.8 per cent between 2008 and 2017. However, this
growth was not evenly distributed across the various subregions: Central Africa
(at an average annual growth rate of 3.6 per cent) and West Africa (3.1. per cent)
have been growing faster than East Africa (2.7 per cent), Southern Africa (2.6 per
cent) and North Africa (2.2 per cent). Nigeria is still the most populous country,
accounting for 16.3 per cent of the continent’s total population; it also accounts
for the largest population share of the two main regional economic communities
(CEN-SAD, ECOWAS).

The total number of African international migrants increased from 13.3 million

in 2008 to 25.4 million in 2017, an increase of 91.2 per cent, corresponding to an
average annual growth rate of 7.5 per cent. The share of international migrants

in the total African population increased from 1.4 per cent in 2008 to 2.0 per

cent in 2017. This increase confirms the contribution that migrants are making to
population change in many African host countries. The leading countries in terms
of hosting international migrants are South Africa (accounting for 16.6 per cent of
the total), Cote d’lvoire (8.9 per cent), Uganda (6.9 per cent), Nigeria (5.0 per cent),
Ethiopia (5.0 per cent) and Kenya (4.4 per cent).

The total number of migrants in the labour force (i.e. migrant workers) in Africa
was estimated at 14.4 million in 2017, compared with 7.5 million in 2008, which
translates into an average annual growth rate of 7.5 per cent. Male migrant workers
have dominated this increase, although the number of female migrant workers has
been rising in recent years. It is worth noting that the number of migrant workers

is increasing more rapidly than the labour force of the host countries (annual
average growth rate of 2.7 per cent). The increasing number of migrant workers
across Africa is clearly an additional strain on the ability of host countries to absorb
jobseekers into their labour markets.

In line with the African Youth Charter, “youth” was defined for the purposes of this
report as all people between 15 and 35 years of age. The number of young migrant
workers in Africa increased from 2.8 million in 2008 to 5.8 million in 2017. Around 40
per cent of migrant workers in 2017 were young people.

This report affords a number of insights into the situation of migrant workers
who are in employment, even though few countries provided relevant data. Most
migrant workers (84.3 per cent) in the reporting countries were in some sort of
employment in 2016, even if some are deprived of the decent work conditions in
informality. Young people (aged 15 to 35 years) represented 26.6 per cent of the
total number of migrant workers in 2016 in those reporting countries.

The agricultural sector (fisheries, livestock, forestry and related agricultural activ-
ities) was by far the largest provider of employment for migrants in Africa in 2016,
accounting for 24.9 per cent of migrant workers. It was followed by the “wholesale
and retail trade; motor vehicle and motorcycle repairs; transport and warehousing;
accommodation and catering” sector (17.7 per cent), the “public administration,
compulsory social security, education, health and social work activities” sector
(17.1 per cent), and the construction sector (10.4 per cent). The four most significant
sectors in terms of migrant workers in employment accounted for more than 74 per
cent of migrant workers in the responding countries.
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The majority (62.91 per cent) of migrant workers in the responding countries were
employed in low skilled occupations such as agricultural, forestry and fishery
labourers, plant and machinery operators, clerical support workers, and service and
sales workers.

In 2017, the total amount of remittances sent by African international migrants,
including migrants living and working outside Africa, to their countries of origin
was US$75,747.40 million, which is higher than the combined total of official
development assistance and foreign direct investment received by the continent.
For future editions of the Report on Labour Migration Statistics in Africa it would be
necessary to obtain a breakdown of the volume of remittances by migration status.

Social protection deficits among migrants continue to be a cause for significant
concern and call for even greater attention from policy-makers not only at the
national level but also at the level of the RECs and the AUC. In future editions it will
be necessary to include data on the portability of accrued rights and on the benefits
enjoyed by migrant workers in host countries.

In view of the limitations of the data presented in this report, one critical lesson
learned is the need to strengthen the methodology, particularly by consolidating
the data from different sources (i.e. population census, mid-year estimates,
household surveys and administrative records). Moreover, future editions will need
to fill data gaps on migrant workers outside Africa and on migrant flows across
various corridors in the continent.
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6.2 Recommendations

Bearing in mind the findings from this second edition of labour migration statistics report in Africa,
but also the various constraints on the data analysis, the following recommendations were drawn
up:

For the African Union

e Strive to establish legislative, regulatory and policy frameworks that maximize the
benefits of labour migration for all stakeholders.

e Continue to strengthen the capacity of Member States to provide thorough and
informative responses to the International Labour Migration Questionnaire.

e Encourage national authorities to engage more actively in the collection and
processing of statistical data on labour migration.

e Strengthen the capacity of national focal points on labour migration.

e Ensure that there is coordination at the REC level in the use of administrative
sources of labour migration data.

e Conduct a harmonized survey on labour migration at the REC level.

e Establish a mechanism for providing Member States with technical assistance in
the collection of labour migration data.

e Share good practices in the use of administrative sources of labour migration data.
e Develop a detailed questionnaire on social protection for migrants.

e Support the African Institute of Remittances in the consolidation of data on the
remittances received by Member States.

e Set up an Africa-wide labour migration database.

For the regional economic communities

e Monitor and coordinate the collection of data on labour migration within their
blocs.

e Promote the use of administrative sources of labour migration data.
e Take partin a harmonized survey on labour migration at the REC level.

For the Member States of these communities

e Enhance the collection of labour migration data covering all relevant aspects,
including remittances and social protection of migrants as well as incorporating the
labour migration module in household surveys programme.

¢ Involve the entities in charge of social protection in the collection of data regarding
coverage for migrants.

e Adopt good practices in the use of administrative sources of labour migration data.

e Implement the new ILO guideline on measuring the labour migration statistics as
adopted by the 20th ICLS in October 2018.
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Estimated distribution of population, by sex, subregion and year (thousands)
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Estimated distribution of working-age population, by sex, subregion and year

REPORT ON LABOUR MIGRATION STATISTICS IN AFRICA
(thousands)

Table P2
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Appendices

Table P3

Estimated distribution of labour force, by sex, subregion and year (thousands)
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REPORT ON LABOUR MIGRATION STATISTICS IN AFRICA

Table P4

Estimated labour force participation rate, by sex, subregion and year (%)

810¢ ‘ase

qejeq JNTF 93108

obo] ‘auoaT eusalg ‘lebausag
‘el1abBIN “48BIN ‘1|BIA ‘BlI8QIT ‘NeSSsIg-eaulng ‘eaulnn ‘eueyn) ‘elquien) ayl ‘a410A|,p 8100 ‘ap4a 0qe) ‘ose4 eupjing ‘ujuag

amgequiiz ‘eiquez ‘ed1yy Yinosg ‘eiqiwep ‘enbiquezol ‘Ime|ely ‘0YlosaT ‘luilems3 ‘euemsiog ‘ejobuy

eIsiun] ‘0929040|A ‘eluelinely ‘eAqiq ‘1dAB3 ‘el1sby
epuebn ‘eiuezue] jo olgnday payun
‘uepng ‘uepng yinos ‘eljlewos ‘sa||aydAag ‘epuemy ‘sniiiine|y ‘Jeasebepely ‘eAuay| ‘eidolylg ‘es1ld3 ‘nnoqilq ‘soiow o)

adioulid pue awo] oeg
‘uoqen) ‘eaulno |elioienb3 ‘obuo) ayi jo aljgnday dnnesosowsq ‘obuo) ‘peyd ‘olgnday uedLyy [Baiua) ‘uocodsawe) ‘ipuning

BOLJY 1S9

eOolIY UJByINog

B0}y UIBYLION

eoll}y 1se]

CRIFINATESMUETo)

0'99 €99 ¥'99 S'vS L[S ¢'09 ¢09 ¢'09 ¢09 09 BOV 1S9

L'LS V@) L'L9 €19 9'¢9 909 ¢'8S L'8G L'8G L'8S EOl}Y ulsyinog

6'lE 6°LE G'€e L L'EE @ @5 L'¢ce L'ce aAGE ACS BOl}Y UISyLION e
8’8" 8'8¥ L8V €6y 9'8v 08y €8P '8P L'8¥ L'8¥ BJl}y 1se]

17a1% 17 L'Gy 9Py 17 (4174 17 6'9Y 0'9Y L'9v BOLYY |eJ1uUs]

9'9G LS L'LS 9'99 LS v'LS G99 L'9G G99 v'9S volddv

L'eL SvL V'EL €€L EvL 8'GL 8'aL 8'GL 8'GL 8'GL BILY 1SN

7’69 a'¢cL 6'CL €cL S'LL €lL L'LL Cc'LL €lL €lL BOlJY uIsyinos

8'0L 8'0L 0'LL €lL LeL 8'¢L 6'¢CcL CcEL 0'€L 6°CL BOl}Y UIsYlioN v
ViL €lL S'LL L0L L'LL €0L 0'LL L0L 9'0L S'0L BOl}V 1se]

999 9'99 L£99 029 S WAY) LAAY) €79 €89 ¢'89 0'89 BOl}V |ellus)

VL €'6L G'GL G'GL 0'9L 1'9L 6'9L 0LL 6'9L 6'9L VvIld4v

L'V79 0'99 S'v9 G'€9 LG9 L'[9 L'[9 L[9 L'[9 L'[9 BI14Y 1SN

0°€9 049 £799 Crek 8'99 Greg) 7’99 7'v9 v'v9 7’99 BOl}Y uisyinog

L'1S L'1G ¢'¢S (A4S 8'¢S L'¢CS 8'¢S L'€ES 0'€s 0°€s B0l UIsyLION 6101
6'69 8'6G 6'69 8'69 L'6S 0°69 7'65 7’69 C'69 L'6S Bol}v 1se]

0°99 6°G9 6'99 8'G9 €99 €99 99 L'LS L'LS 0°LS BOL}Y [ellua)

§'99 99 €99 1’99 9’99 L99 8’99 0,9 6'99 8'99 volddv

L10¢C



Appendices

Table M1:
Estimated distribution of total migrants, by sex, subregion and year (thousands)

e e

Total

Men

Women

Central Africa

East Africa

Northern Africa

Southern Africa

West Africa

AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa
AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa
AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa

13 304
1807
2908
1097
2172
5319
7133

918
1480
695
1182
2 858
6 171
889
1429
402
990
2462

15 409
1979
3579
1270
2491
6090
8 197
1001
1822

796
1356
3223
7212

978
1757

475
1135
2 867

25 441
3201
6780
1837
6 684
6939

13 506
1649
3423
1136
3 646
3653

11934
1552
3 357

701
3038
3 286

Burundi, Cameroon, Central African Republic, Chad, Congo, Democratic Republic of the

Congo, Equatorial Guinea, Gabon,
Sao Tome and Principe

Comoros, Djibouti, Eritrea, Ethiopia, Kenya, Madagascar, Mauritius, Rwanda, Seychelles,
Somalia, South Sudan, Sudan,

United Republic of Tanzania, Uganda

Algeria, Egypt, Libya, Mauritania, Morocco, Tunisia

Angola, Botswana, Eswatini, Lesotho, Malawi, Mozambique, Namibia, South Africa,
Zambia, Zimbabwe

Benin, Burkina Faso, Cabo Verde, Cote d'lvoire, the Gambia, Ghana, Guinea, Guinea-

Bissau, Liberia, Mali, Niger, Nigeria,

Senegal, Sierra Leone, Togo

Source: JLMP Database, 2018
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Table M2: Estimated distribution of working-age migrants, by sex, subregion

and year

e e [

Total

Men

Women

Central Africa

East Africa

Northern Africa

Southern Africa

West Africa

(thousands)

AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa
AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa
AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa

10 290
1331
2 150

900
1850
4060
5 629

681
1094

586
1026
2243
4 661

650
1056

314

824
1817

11782
1456
2 657
1044
2120
4506
6 388

740
1353
671
1177
2 447
5395
715
1304
B8
943
2 059

19 655
2398
4971
1498
5672
5117

10 649
1249
2519

950
3169
2763
9 006
1149
2452

548
2503
2 354

Burundi, Cameroon, Central African Republic, Chad, Congo, Democratic Republic of the

Congo, Equatorial Guinea, Gabon,
Sao Tome and Principe

Comoros, Djibouti, Eritrea, Ethiopia, Kenya, Madagascar, Mauritius, Rwanda, Seychelles,
Somalia, South Sudan, Sudan,

United Republic of Tanzania, Uganda

Algeria, Egypt, Libya, Mauritania, Morocco, Tunisia

Angola, Botswana, Eswatini, Lesotho, Malawi, Mozambique, Namibia, South Africa,
Zambia, Zimbabwe

Benin, Burkina Faso, Cabo Verde, Cote d'lvoire, the Gambia, Ghana, Guinea, Guinea-

Bissau, Liberia, Mali, Niger, Nigeria,

Senegal, Sierra Leone, Togo

Source: JLMP Database, 2018
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Table M3: Estimated distribution of migrant workers

(employed and unemployed), by sex, subregion and years (thousands)

T e [ [

Total

Men

Women

Central Africa

East Africa

Northern Africa

Southern Africa

West Africa

AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa
AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa
AFRICA

Central Africa
East Africa
Northern Africa
Southern Africa
West Africa

7514
966
1561
667
1352
2 967
4 391
5311
853
457
800
1749
3123
435
707
210
552
1218

8 605
1057
1929
773
1550
3 296
4964
577
1056
528
918
1890
3 641
479
874
250
632
1406

14 401
1744
3608
1108
4197
3744
8303

974
1965
741
2479
2144
6 098
770
1643
367
1718
1600

Burundi, Cameroon, Central African Republic, Chad, Congo, Democratic Republic of the

Congo, Equatorial Guinea, Gabon,
Sao Tome and Principe

Comoros, Djibouti, Eritrea, Ethiopia, Kenya, Madagascar, Mauritius, Rwanda, Seychelles,
Somalia, South Sudan, Sudan,

United Republic of Tanzania, Uganda

Algeria, Egypt, Libya, Mauritania, Morocco, Tunisia

Angola, Botswana, Eswatini, Lesotho, Malawi, Mozambique, Namibia, South Africa,
Zambia, Zimbabwe

Benin, Burkina Faso, Cabo Verde, Cote d'lvoire, the Gambia, Ghana, Guinea, Guinea-

Bissau, Liberia, Mali, Niger, Nigeria,

Senegal, Sierra Leone, Togo

Source: JLMP Database, 2018
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Table M4: Estimated distribution of young migrant workers (aged 15-35 years),
by sex, subregion and year (thousands)

e [ [

AFRICA 2832 3460 5760
Central Africa 348 384 649
East Africa 590 718 1318
Total
Northern Africa 249 291 417
Southern Africa 511 588 1706
West Africa 1134 1479 1669
AFRICA 1599 1954 3 287
Central Africa 188 207 362
East Africa 319 388 710
Men
Northern Africa 169 195 277
Southern Africa 304 350 1013
West Africa 618 814 925
AFRICA 1233 1505 2473
Central Africa 159 177 287
East Africa 271 329 608
Women
Northern Africa 80 96 140
Southern Africa 207 238 693
West Africa 516 665 744

Central Africa

East Africa

Northern Africa

Southern Africa

West Africa

Burundi, Cameroon, Central African Republic, Chad, Congo, Democratic Republic of the
Congo, Equatorial Guinea, Gabon,
Sao Tome and Principe

Comoros, Djibouti, Eritrea, Ethiopia, Kenya, Madagascar, Mauritius, Rwanda, Seychelles,

Somalia, South Sudan, Sudan,
United Republic of Tanzania, Uganda

Algeria, Egypt, Libya, Mauritania, Morocco, Tunisia

Angola, Botswana, Eswatini, Lesotho, Malawi, Mozambique, Namibia, South Africa,
Zambia, Zimbabwe

Benin, Burkina Faso, Cabo Verde, Cote d'lvoire, the Gambia, Ghana, Guinea, Guinea-
Bissau, Liberia, Mali, Niger, Nigeria,

Senegal, Sierra Leone, Togo

Source: JLMP Database, 2018
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APPENDIX L.
DEFINITIONS AND
CLASSIFICATIONS
USED IN THE REPORT

Definitions
of key concepts

Resident population

The “resident population” comprises people of all ages
who are usual residents of the country regardless of
sex, national origin, citizenship or the geographical
location of their place of work. This includes stateless
persons and non-citizens who are usual residents but
have no residence permit. It also includes some usual
residents who work outside the country (e.g. frontier
workers, seasonal workers, other short-term migrant
workers, volunteer workers and nomads) (ILO, 2018a).

Usual residence

The concept of “usual residence” is used in population
censuses to denote the place at which a person has
lived continuously for most of the 12 months preceding
the census (i.e. for at least six months and one day),
not including temporary absences for holidays or work
assignments, or intends to live for at least six months
(UNDESA, 2017a).

Usual resident

This refers to an individual who lives or intends to live
at a place or in a country continuously for most of 12
months (i.e. for at least six months and one day), not
including temporary absences for holidays or work
assignments.
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Youth population

“Youth” in this report refers to individuals aged
between 15 and 35 years (inclusive).

Working-age population

To determine the working-age population, (a)
the lower age limit should be set taking into
consideration the minimum age for employment
and exceptions specified in national laws or
regulations, or the age of completion of compul-
sory schooling; (b) no upper age limit should be
set so as to enable comprehensive coverage of
the work activities of the adult population and
to make it possible to study transitions between
employment and retirement (ILO, 2013).

To ensure international comparability, the work-
ing-age population is defined in this report as all
people over the legal age to work, i.e. 15 years
and over.

Labour force

The “labour force” comprises all people who
are of working age (i.e. aged 15 or above) and
are either employed or unemployed (i.e. not in
employment, available and seeking employ-
ment) during a short reference period (i.e. the
last seven days) (ILO, 2013).

Employed person

This refers to a person of working age who,
during a short reference period, was engaged
in any activity to produce goods or provide
services for pay or profit (ILO, 2013).

International migrant

This refers to any individual who changes his or
her country of usual residence (UNDESA, 1998).

International migrant worker

This concept is used to measure the current
attachment to the labour market of international
migrants in a country, irrespective of the initial
purpose of migration, and of others who are not
usual residents of the country but participate
in its labour market. For statistical purposes,
international migrant workers are defined as all
international migrants of working age who are
usual residents in the country of measurement
and who, during a specified reference period,
were in that country’s labour force, either in
employment or in unemployment (ILO, 2018a).

Stock of international migrants

The stock of international migrants comprises
of all people who have changed their country of
usual residence, that is to say, who have spent at
least a year of their lives in a country other than
the one in which they live at the time the data are
gathered (UNDESA, 2017a).

International immigrant

Thisrefersto any personwho (a) enters acountry
by crossing the border; (b) was a usual resident
of another country before entering, or who is
not a usual resident of the country of destination
when entering; and (c) is staying or intending to
stay in the country of destination for at least one
year (UNDESA, 2017b).

International emigrant

This refersto any personwho (a) leaves a country
by crossing the border; (b) was a usual resident
of that country; and (c) is staying or intending to
stay in another country or abroad for at least one
year (UNDESA, 2017b).

Stock of immigrants

The stock of immigrants is the number of immi-
grants present in a given country at a particular
point in time, or the stock of people who have
spent at least one year of their lives in a country
other than the one in which they are present for
at least one year or intend to live for at least one
year at the time data are gathered (UNDESA,
2017b).
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Stock of emigrants

The stock of emigrants is the number of people
who have emigrated out of a country and are
currently living abroad, or the stock of people
who have spent at least one year of their lives
in the reporting country and who are currently
absent from that country for at least one year
or intend to be absent for at least one year
(UNDESA, 2017b).

Flow of international migrants

The flow of international migrants refers to the
number of international migrants entering or
leaving (moving to or from) a given country
during a given period of time, usually one
calendar year (UNDESA, 2017b).

Flow of international immigrants

The flow of international immigrants is the
number of international immigrants entering
a given country over the course of a specified
period, usually a calendar year (UNDESA, 2017b).

Flow of international emigrants

The international flow of emigrants is the number
of international emigrants leaving a given
country over the course of a specified period,
usually a calendar year (UNDESA, 2017b).

Personal transfers

This refers to all current cash or in kind trans-
fers made or received by resident households
to or from non resident households. Personal
transfers include all current transfers between
resident and non-resident individuals.
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Classifications used

EDUCATION

For the purposes of this report, educational attainment was classified into “Low”, “Medium” and
“High” on the basis of the International Standard Classification of Education of 1997 (ISCED 1997)
or that of 2011 (ISCED 2011). This categorization follows previous studies conducted by the Organi-
sation for Economic Co-operation and Development (OECD) and other international organizations.
An additional subcategory has been added to distinguish those with no qualifications whatsoever
(i.e. who have not even attained a primary level of education) within the “Low"” group. Details of the
ISCED 1997 and ISCED 2011 classifications can be found in UIS (2012).

Level of qualification, based on ISCED 2011 or ISCED 1997 coding of educational attainment

Qualification IRl ok OV kR Description (in ISCED 2011)
level level

Less than primary education

01 Never attended an education programme

02 0 Some early childhood education
Basic . . . .

03 Some primary education (without completion

of ISCED level 1)

1 1 Primary education

2 2 Lower secondary education

3 3 Upper secondary

Intermediate

4 4 Post-secondary non-tertiary education

5 5 Short-cycle tertiary education

6 Bachelor's or equivalent level

Advanced
7 Master's or equivalent level

8 6 Doctoral or equivalent level
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ECONOMIC ACTIVITY

The “High-level SNA/ISIC aggregation (A*10)” classification of economic sectors was used based on
the fourth revision of the International Standard Industrial Classification of All Economic Activities
(ISIC, Rev.4) (UNDESA (2008). As shown in the table below, it consists of ten categories (1-10) and
one subcategory (2a).

High-level SNA/ISIC aggregation (A*10)

ISIC, Rev.4 ISIC, Rev.4
Description
sections divisions

2a

10

B,C,DandE
(&
F
G, Hand |
J
K
L
M and N
O,Pand Q
R,S, Tand U

01-03

05-39

10-33

41-43

45-56

58-63

64-66

68

69-82

84-88

90-99

Agriculture, forestry and fishing

Manufacturing, mining and quarrying and other
industrial activities

Of which: manufacturing

Construction
Wholesale and retail trade, transport and
storage, accommodation and food service
activities
Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific, technical, administrative
and support service activities

Public administration and defence, education,
human health and social work activities

Other service activities



REPORT ON LABOUR MIGRATION STATISTICS IN AFRICA

OCCUPATION

This report uses the most recent version (2008) of the ILO’s International Standard Classification
of Occupations commonly known as ISCO 08, which replaces the previously used ISCO-88. The
technical files and conversion tables are available online at www.ilo.org/public/english/bureau/
stat/isco/isco08/. National statistical offices could report the data using either ISCO-08 or ISCO-88

as outlined in the tables below:

International Standard Classification of Occupations 2008 (ISCO-08)

1ISCO-08

Major Group

1

Managers

Professionals

Technicians and associate professionals

Clerical support workers

Service and sales workers

Skilled agricultural, forestry and fishery workers

Craft and related trades workers

Plant and machine operators and assemblers

Elementary occupations

C|lOX N[O |a|h|W|N

Armed forces occupations

International Standard Classification of Occupations 1988 (ISCO-88)

ISCO-88 Major Group
1 Legislators, senior officials and managers
2 Professionals
3 Technicians and associate professionals
4 Clerks
5 Service workers and shop and market sales worke
6 Skilled agricultural and fishery workers
7 Craft and related trades workers
8 Plant and machine operators and assemblers
9 Elementary occupations
0 Armed forces

STATUS IN EMPLOYMENT

This report uses the ILO’s International Classification of Status in Employment, referred to as ICSE-
93, which was adopted by the 15th International Conference of Labour Statisticians in January 1993

and comprises the categories outlined below:

International Classification of Status in Employment 1993 (ICSE-93

ISCE-93

Major Group

1

Employees

Employers

Own-account workers

Members of producers’ cooperatives

Contributing family workers

OO W|IN

Workers not classifiable by status
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APPENDIXIL.
IMPUTATION
PROCEDURE FOR
MISSING DATA

Imputation of missing total population

The total population is used as the benchmark reference
for all other related statistics on population, including
for calibration when adjusting the estimated values of
several other variables. During this round of data gath-
ering, the response rate for the total population was high.
However, there are a few countries with missing data for
certain years. Imputation of the missing population data
was performed, for example, for Angola, Cote d’lvoire,
Djibouti, Gabon, Madagascar, Mali, Mauritania, Senegal,
Seychelles and South Sudan in 2017. A geometric model
was used to impute the missing values on the basis of
average annual population growth rates from the period
for which data were available. The population P attime t
was calculated using the following formula:

Pt = Po(1-r)t

Imputation of the distribution of the population by sex

Missing sex-disaggregated population data were
imputed by using the sex ratio for the year i to decom-
pose the target population by sex for the subsequent
yeari+1.

Imputation of missing data on the working-age
population

The share of the working-age population (aged 15 years
and above) within the total population was calculated for
the year i with available data, using the formula:

Population aged 15 years and above

x 100

Total population of country

and this was then used to impute the missing data for
the subsequent year i+1.
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Imputation of missing data on the labour force

The labour force participation rate was calcu-
lated for the year i with available data, using the
formula:

Employed persons + Unemployed persons

x 100

Total persons in working population

and this was then used to impute the missing
data for the subsequent yeari+1.

Imputation of missing data on young people
(aged 15-35 years) in the labour force

The share of young people (aged 15-35 years)
in the labour force was calculated for the year i
with available data, using the formula:

Young persons (15-35 years) in labour force

x 100

Total number of persons in labour force

and this was then used to impute the missing
data for the subsequent year i+1.

Imputation of missing data on the international
migrant population

The benchmark data used are the estimates
by the United Nations Population Division for
the years 2005, 2010, 2015 and 2017 (UNDESA,
2017b). The following ratios were used as adjust-
ment coefficients when imputing the missing
data:

Migrants in 2010

R2005-2010= 100 =
2005-2010 Migrants in 2005

Migrants in 2015

R2010-2015= 100 =
2010-2015 Migrants in 2010

Migrants in 2017

R i =100=
2015-2017 Migrants in 2015

The geometric mean of these three ratios was
used to obtain an average adjustment coef-
ficient, which was then used as a multiplier to
determine migrant stocks in the years (n + 1) or
as a deflator to determine migrant stocks in the
years (n-1).

Imputation of missing data on the working-age
migrant population

The share of the working-age migrant popula-
tion (aged 15 years and above) within the total
migrant population was calculated for the year i
with available data, using the formula:

Migrant population (aged 15 and above)
x 100

Total migration population

and this was then used to impute the missing
data for the subsequent yeari+1.

Imputation of missing data on migrants
in the labour force (“migrant workers”)

The share of migrants in the labour force within
the total working-age migrant population was
calculated for the year i with available data,
using the formula:

Migrants in labour force

x 100

Total migrants in working population

and this was then used to impute the missing
data for the subsequent yeari+1.

Imputation of missing data on young migrant
workers (aged 15-35 years)

The share of young migrants (aged 15-35 years)
in the labour force within the total migrant labour
force was calculated for the year i with available
data, using the formula:

Young migrants in labour force (15-35 years)
X

100

Total migrants in labour force

and this was then used to impute the missing
data for the subsequent year i+1.

Imputation of missing data on migrants
in employment

Very few countries provided data on employed
migrant workers. Missing data on the type of
activity, professional status and level of educa-
tion of such workers were imputed by using a
benchmark for the characteristics of the labour
force in the country concerned.
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Remittances

Only a few countries provided data on the total
amount of remittances that they received from
abroad during the reference period 2010-17. In
cases where a country submitted data in the
local currency, the official exchange rate at the
beginning of the year in question was used to
convert the amounts into United States dollars.
World Bank data on remittances were used for
some countries that did not provide data.

LIST OF COUNTRIES
IN EACH REGIONAL

ECONOMIC

COMMUNITY

Algeria Liberia
Angola Libya

Benin Madagascar
Botswana Malawi
Burkina Faso Mali
Burundi Mauritania
Cabo Verde Mauritius
Cameroon Morocco

Central African Republic

Mozambique

Chad Namibia
Comoros Niger

Congo Nigeria
Cote d'lvoire Rwanda

Djibouti

Sao Tome and Principe

Democratic Republic
of the Congo

Senegal

Seychelles

Egypt

Sierra Leone

Equatorial Guinea

Somalia

Eritrea South Africa
Eswatini South Sudan
Ethiopia Sudan

Gabon United Republic
The Gambia of Tanzania
Ghana Togo

Guinea Tunisia
Guinea-Bissau Uganda

Kenya Zambia
Lesotho Zimbabwe
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LIST OF COUNTRIES IN EACH
REGIONAL ECONOMIC COMMUNITY

Regional economic
community

Arab Maghreb Union (AMU)
Common Market for Eastern

and Southern Africa (COMESA)

Community of Sahel-Saharan
States (CEN-SAD)

East African Community (EAC)

Economic Community of
Central African States (ECCAS)

Economic Community of West
African States (ECOWAS)

Intergovernmental Authority on
Development (IGAD)

Southern African Development
Community (SADC)

Member States

Algeria, Libya, Mauritania, Morocco, Tunisia

Burundi, Comoros, Democratic Republic of the Congo, Djibouti,
Egypt, Eritrea, Eswatini, Ethiopia, Kenya, Libya, Madagascar, Malawi,
Mauritius, Rwanda, Seychelles, Sudan, Uganda, Zambia, Zimbabwe

Benin, Burkina Faso, Cabo Verde, Central African Republic, Chad,
Comoros, Cote d’lvoire, Djibouti, Egypt, Eritrea, the Gambia, Ghana,
Guinea, Guinea-Bissau, Kenya, Liberia, Libya, Mali, Mauritania,
Morocco, Niger, Nigeria, Sao Tome and Principe, Senegal, Sierra Leone,
Somalia, Sudan, Togo, Tunisia

Burundi, Kenya, Rwanda, South Sudan, United Republic of Tanzania,
Uganda

Angola, Cameroon, Central African Republic, Chad, Congo, Democratic
Republic of the Congo, Equatorial Guinea, Gabon, Rwanda, Sao Tome
and Principe

Benin, Burkina Faso, Cabo Verde, Cote d’lvoire, the Gambia, Ghana,
Guinea, Guinea-Bissau, Liberia, Mali, Niger, Nigeria, Senegal, Sierra
Leone, Togo

Djibouti, Eritrea, Ethiopia, Kenya, Somalia, South Sudan, Sudan,
Uganda

Angola, Botswana, Comoros, Democratic Republic of the Congo,
Eswatini, Lesotho, Madagascar, Malawi, Mauritius, Mozambique,
Namibia, Seychelles, South Africa, United Republic of Tanzania,
Zambia, Zimbabwe
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RESPONSE RATE FOR THE
INTERNATIONAL LABOUR MIGRATION
QUESTIONNAIRE, BY TABLE

Table No Table title
Rate

Table 1-A
Table 1-B
Table 2-A
Table 2-B
Table 3
Table 4
Table 5-A
Table 5-B
Table 6-A
Table 6-B
Table 7-A
Table 7-B
Table 8
Table 9
Table 10
Table 11
Table 12
Table 13
Table 14
Table 15
Table 16
Table 17

Total population, total labour force, total employed population
Migrant, active and employed population

Resident population of working age

Migrant population of working age

Migrant population, by country of origin

Migrant population in employment, by country of origin

Total population in employment, by economic activity

Migrant population in employment, by economic activity

Total population in employment, by occupation

Migrant population in employment, by occupation

Total population in employment, by sex and status in employment
Migrant population in employment, by sex and status in employment
Employed population (total and migrant), by sex and average monthly salary
Inflows of migrants, by sex and country of origin

Inflows of migrants, by sex and level of education

Inflows of employed migrants, by economic activity

Inflows of employed migrants, by occupation

Emigrants (nationals abroad), by sex and country of residence
Outflows of nationals, by sex and country of destination

Outflows of migrants, by sex and level of education

Outflows of nationals seeking employment, by occupation

Remittances, by country of residence of migrants

89%
63%
76%
50%
54%
50%
61%
50%
57%
41%
65%
50%
37%
39%
22%
22%
24%
20%
20%
15%
13%
28%
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